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The School of Education
T HE SCHOOL of Education at Cornell was established to provide 
opportunity for basic and advanced study and research in educa­
tion. It is an organization through which the various colleges of the 
University cooperate to offer a balanced program of general and pro­
fessional education for students who plan to serve in this field. Courses 
of study arranged in the School prepare students for such positions as 
teachers in elementary schools, high schools, and colleges; school prin­
cipals, superintendents, and supervisors; guidance counselors; and 
various positions in extension work and adult education. For students 
who qualify, advanced preparation is provided for positions in research, 
authorship, and professorships in colleges and universities.
It is the purpose of the School of Education to direct the basic prepa­
ration of these students so that maximum strength in the arts and 
sciences may be integrated with a broad understanding of human 
development, social processes, and professional work. As an integral 
part of a university rich in scientific, cultural, and professional pro­
grams, the School of Education provides unusual advantages for this 
type of training. Furthermore, the policy of limiting enrollment in the 
school affords an intimate relationship of faculty and students and 
permits personal direction of individuals in terms of their background, 
abilities, and professional interests. In addition to the academic pro­
gram on campus, students are given an opportunity to observe and 
teach under trained supervisors in the schools in representative New 
York State communities, so that theory and practice are combined in 
their training.
Cornell University offers many advantages and opportunities for 
students preparing to teach. The students in education attend classes 
with all other students in the University; thus they have access to the 
strong subject matter courses and laboratories that the various colleges 
have built up. They live in the dormitories and fraternities with stu­
dents preparing for other professions and occupations, and enjoy the 
social and educational stimulation that a large university provides.
The School has been authorized to act as agent for the State Depart­
ment of Education in recommending certificates for services in New 
York State, and it recommends to the proper educational authorities
in other states that similar credentials be issued. Candidates who have 
completed the appropriate training programs at Cornell may be recom­
mended for one or more of the following credentials: elementary school 
teacher, high school teacher, supervisor, principal or superintendent, 
school counselor.
Undergraduates in the University who are majoring in a subject 
matter or technical field may take designated professional courses and 
qualify for teaching at the same time that they meet their college 
requirements for a degree.
In order that undergraduates may complete the certification require­
ments as well as the degree requirements of their college at the same 
time, it is necessary for them to see an official adviser from the School 
of Education by their sophomore year. He will advise the student of the 
required courses and their proper sequence, so that both goals may be 
achieved. At the conclusion of the program, the Educational Placement 
Bureau will assist with the placement of the candidate in an appro­
priate professional position.
UNDERGRADUATE STUDY 
ADMISSION OF UNDERGRADUATES
Applications for admission should be made on forms provided by the 
office of Admissions. A candidate for admission as a freshman in the 
undergraduate colleges must satisfactorily complete secondary school 
subjects carrying a value of 15 entrance units. The subjects in which 
these units may be offered, the number of units that may be credited in 
each subject, and the units required in specific subjects by the several 
divisions of the University, together with other general information 
about admission and costs at Cornell, are all described in the General 
Information Announcement. This booklet may be obtained from Cor­
nell University Official Publication, Edmund Ezra Day Hall, Ithaca, 
N.Y.
GUIDANCE AND SELECTION OF UNDERGRADUATES
In most cases the student will be assigned to a regular college adviser 
on entrance. In order that the prospective teacher may secure advice 
regarding his professional program, he should, as early as possible in his 
university experience, consult with the official adviser in his teaching 
field. A list of these advisers is given on page 12.
As the student proceeds in his preparation for teaching, appraisal 
will be made of the development of his abilities, understandings, and 
appreciations, and of such other qualities as make for success in teach­
ing. Special determinations will be made at two principal points as to
the fitness of the candidate to continue: (1) at the end of the sophomore 
year, and (2) prior to the period of student teaching in the senior year. 
Committees responsible for the selection in the several fields will be 
concerned with the personal and physical fitness of the candidate, his 
emotional and intellectual equipment, his general and special academic 
competence, his familiarity with current affairs, and his ability to use 
the English language.
Knowledge gained of the student by his advisers and his instructors, 
supplemented by the health record and the more formal measures such 
as psychological and personality tests, will provide information useful 
in judging the strictly personal factors involved. In general, each stu­
dent will be expected to maintain a standing in scholarship at least 
equal to the average of his college. A steady growth in the use of English 
will be expected of each student. Standards of accomplishment will be 
set up for the several groups of prospective teachers, beginning in the 
freshman year, and checked at frequent intervals throughout the period 
of preparation. Training in the organization of materials and in read­
ing will be required. Opportunity to discover and remedy defects in 
speech will be provided.
These requirements and standards may be supplemented by addi­
tional requirements in the several fields of training in order to ensure 
a high degree of competence at all levels and to meet the special de­
mands in different areas of teaching. Students entering the program 
later than the sophomore year will be expected to meet the standards 
and requirements indicated above and may find it necessary to remain 
for an additional term or summer session.
Students planning to apply for admission to the undergraduate col­
leges should apply directly to the Director of Admissions of the Univer­
sity. If they expect to obtain a Bachelor of Science degree, they should 
apply for admission to the Colleges of Agriculture or Home Economics. 
If they seek a Bachelor of Arts degree, they should apply to the College 
of Arts and Sciences.
Students planning to teach should consult with official advisers as 
follows:
Academic Subjects except Science: Assistant Professor Hixon, 203 
Barnes.
Agriculture: Professor W. A. Smith, 209 Stone.
Art: Professor J. A. Hartell, 303 White.
Hom e Economics: Professor Margaret Hutchins, Apt. C, Van Rens­
selaer.
Industrial and Technical Education: Professor L. A. Emerson, 20 In­
dustrial and Labor Relations Building.
Information pertaining to elegibility of veterans for benefits, and 
living facilities, is contained in the General Information Announce­
ment. For details concerning requirements in military science and phys­
ical training, see the Announcement of the Independent Divisions and 
Departments.
A student pursuing the undergraduate program will pay the tuition 
of the college in which he is matriculated as a candidate for the Bach­
elor’s degree. See the General Information Announcement for details 
of tuition and fees.
UNDERGRADUATE PROGRAMS 
OF PROFESSIONAL PREPARATION
The requirements for teaching certificates vary considerably through­
out the country. A student preparing to teach should not assume that 
the completion of the requirements for a degree at Cornell, including 
courses in education, automatically qualifies him for a teaching certifi­
cate in the locality in which he plans to teach. Special requirements of 
the state or city in which the student expects to teach should be a guide 
in planning a teacher training program. Questions concerning these 
requirements should be referred to the student’s adviser in education.
Observation and directed teaching are conducted in selected schools 
of Ithaca and near-by communities. Apprentice teaching also will be 
done in off-campus schools, selected primarily to provide better than 
average opportunity for experience and growth. Students engaged in 
apprentice teaching in vocational agriculture will live in the school 
community during the period of this experience and will be expected 
to participate in community life.
TE A CH E R S O F  A G RICU LTU RE
Graduation Requirements of the College of Agriculture. Students 
preparing to teach in the field of vocational agriculture will register in 
the New York State College of Agriculture and must meet the require­
ments of that College for graduation. The College of Agriculture re­
quires the completion of the following program of courses: orientation,
1 hour; English, 6 hours; botany, biology, or zoology, 6 hours; chemistry 
or physics, 6 hours; geology, 3 hours; basic sciences and social studies, 
24 hours; electives in the College of Agriculture, 54 hours; general elec­
tives, 20 hours.
Technical Studies in Agriculture and Related Sciences. In the present 
plan for the preparation of prospective teachers through the New York 
State College of Agriculture, a total of 54 semester hours in agriculture 
and related science is required. A minimum of 36 of these hours should 
be distributed in the following broad fields:
Semester hours 
M inim um
Agricultural economics and farm management.....................  6
Agricultural engineering and farm mechanics.......................  12
Farm animals including dairy and poultry.............................  6
Farm crops chosen from field, vegetable, and fruit crops. . . .  6
Soil technology...................................... ' .................................  3
Dairy science .......................................................................  3
General Electives. The prospective teacher will find opportunity to 
select such courses from agriculture, science, or other University offer­
ings as will contribute further to his preparation for teaching.
TEA CH ERS O F A C A D E M IC  SUBJECTS
Graduation Requirements of the College of Arts and Sciences. At 
Cornell University all prospective teachers of academic subjects, except 
students in the College of Agriculture preparing to teach science, will 
register in the College of Arts and Sciences and must meet the gradua­
tion requirements of that college. For full information consult the An­
nouncement of the College of Arts and Sciences.
To teach an academic subject in the public high schools, the prospec­
tive teacher must complete considerable course work in the area to be 
taught and must also fulfill certain education courses as prescribed by 
the state.
As an aid to the prospective teacher, programs in the academic sub­
jects have been established, for the four undergraduate years, which 
meet college requirements and provide the preparation needed for 
teaching in the secondary schools. These programs vary in extent and in 
the number of prescribed courses. It is desirable that some one of the 
programs below be selected, although other combinations may be ar­
ranged to suit individual needs.
English and Speech. In  the  sophom ore year th e  stu d en t takes th e  course in  great 
English w riters (English 251-252) and  a course in  com position (English 201 or 203). 
In  the  ju n io r year he takes the  survey course in  A m erican lite ra tu re  (English 329- 
330), and  in  the  senior year the  course in  Shakespeare (English 369-370). In  add ition  
to these requirem ents the  following courses are recom m ended for prospective teachers: 
one course in  criticism  (which may be L ite ra tu re  401-402), the  course in  Am erican 
fo lk-literature (English 355), and a course in m odern poetry (English 326 or 349). T h e  
requ irem ent for this special English m ajo r is th ir ty  hours a fte r English 111-112 has 
been com pleted. N ine hours o f speech m ust be  included in  th e  re la ted  subjects, 
preferably  Speech and  D ram a 101, 111 o r 141, and  333. S tudents p rim arily  in terested 
in  speech an d  d ram a or in  lite ra tu re  should m ajo r in  those departm ents and  supple­
m ent th e ir tra in in g  w ith  considerable work in  English.
Latin .  S tudents desiring to p repare  themselves to teach L atin  in  the  secondary 
schools should  fulfill the  requirem ents of th e  m ajo r in  classics. A com bination  may 
be m ade betw een L atin  and ano ther field of study w hich will satisfy the  m ajor 
requirem ents and p repare  prospective teachers in  b o th  subjects.
M odern  Foreign Languages .  S tudents desiring to p repare  themselves to teach the 
m odern foreign languages in  secondary schools should study carefully the  offerings 
by the Division of M odern Languages and  the  several departm ents of lite ra tu re  o r 
linguistics, in  French, G erm an, R ussian, and  Spanish. For detailed  descriptions of 
work involved for the  com pletion of the  m ajors in  these fields, see the  D epartm ents 
of G erm an L ite ra tu re , R om ance L ite ra tu re , an d  R ussian L ite ra tu re , and  the  Division 
of M odern Languages in  the  A n n o u n cem en t  of the College of Ar ts  and  Sciences.
M athematics .  P repara tion  for teaching m athem atics is based on the  m ajo r req u ire ­
m ent in  the subject: 9 hours of analytic  geom etry and  calculus plus 15 hours of a d ­
vanced courses. Course 241-242 should  be taken by all prospective teachers. As the  
teaching of m athem atics is frequently  com bined w ith  the teaching of physical science 
or general science, it is recom m ended th a t considerable work be taken in  the  sciences.
Science. T eachers of science may be p repared  e ith e r th rough  the College of A gri­
cu ltu re  o r th rough  the  College of Arts and  Sciences. In  the  College of A griculture 
the tra in ing  includes 36 hours of basic courses in  physical, biological, and  earth  
sciences, and approxim ately  24 hours of advanced courses in  one or m ore of these 
areas. T h e  program  in the  College of Arts an d  Sciences is based on approxim ately  
20 to 40 hours in  a m ajor field, o rd inarily  chosen from  botany, chem istry, physics, o r 
zoology, and add itional courses to m ake a total of approxim ately  60 hours in  science. 
In  add ition , com pletion of the m inim um  certification requ irem en t of 15 hours in 
m athem atics is advisable.
Social Studies.  In  social studies the  studen t m ay m ajor in  history, economics, gov­
ernm ent, o r  sociology, a lthough  concentration  in  history  is preferable. T h e  basic 
program  m ust include 18 hours of history and  18 hours of social science. D epending 
upon the m ajor subject selected, the  n u m b er of hours in  the  program  will aggregate 
from  48 to 60.
Required. Educational Courses as Effective Fall Term, 1954. Students 
preparing to teach in the public secondary schools of New York and 
other states must complete the following program of courses:
Sophom ore or Jun ior  Year  
Zoology 201. T h e  N ature  of M an: S tructure  and  Developm ent. Fall T e r m . . . .  3 hrs.
Senior Year
T h e  courses noted  below should be taken as a block, e ith e r du rin g  the  fall or 
spring terms.
R.E. I l l  o r Psych. 103. E ducational Psychology........................................................  3 hrs.
R.E. 190. Social Foundations of E d u ca tio n ................................................................. 3 hrs.
Ed. 130. T h e  A rt of T each in g ..........................................................................................  10 hrs.
T o ta l  16 hrs.
The new program will be adjusted according to departmental re­
quirements and other contingencies. Prospective teachers should plan 
their college work in order that a full semester of their senior year may 
be devoted to the completion of the educational requirements.
TEA CH ERS O F H O M E M A K IN G
T  eachers
Graduation Requirements of the College of H om e Economics. Stu­
dents preparing to teach home economics in the public schools will reg­
ister in the New York State College of Home Economics and must meet 
the requirements of that College for graduation. In brief, the College 
requires the completion of 30 hours of basic sciences, of which 6 are to 
to be in the biological sciences, 6 in the physical sciences, 12 in the social 
sciences, and 6 additional hours to be distributed among the three 
groups; 6 hours of English; 40 hours of home economics to include the 
“homemaking core”; 44 additional hours, of which 24 hours may be in 
any college of the University, and of which 20 hours must be in courses 
offered in the State Colleges of Home Economics, Agriculture, and 
Veterinary Medicine, and the State School of Industrial and Labor 
Relations. Detailed information may be secured from the Announce­
ment of the College of H om e Economics.
Subject M atter Requirements of the State Education Department for 
Certification. In the majority of school systems instructors in home eco­
nomics teach all phases of homemaking. Even in those schools in which 
homemaking is departmentalized, it is desirable that each teacher have 
a broad view of the entire field. Information concerning state certifica­
tion requirements may be secured from the Announcement of the Col­
lege of H om e Economics.
Extension Workers
Graduation Requirements of the College of H om e Economics. See 
the requirements for teachers of home economics, above.
Subject M atter Recommendations in Addition  to Graduation Re­
quirements. It is recommended that students preparing for extension 
work have general training in homemaking and courses in sociology, 
psychology, economics, and education.
To assist the students in meeting these recommendations, a suggested 
plan is set up for the use of students and their counselors. This plan 
provides for courses as indicated to meet graduation requirements, 
recommended courses of special interest for extension workers, and 
elective courses which will further contribute to the students’ prepara­
tion for extension service.
Suggested Experience. A student preparing to do extension work 
should plan her college program and her experiences during the sum­
mer to provide opportunity to work with individuals and groups, to 
observe and study communities and the significant situations and prob­
lems to which home economics applies. Summer experience in the ex­
tension service program is recommended whenever possible. Opportuni­
ties for volunteer work can be provided between freshman-sophomore, 
sophomore-junior years by the extension service. Summer assistant posi­
tions with compensation are provided between junior and senior years.
Practice in public speaking, radio, newspaper writing, and discussion 
with a variety of groups and organizations will be valuable.
TE A CH E R S O F  A R T
The School of Education cooperates with the College of Architecture 
in the preparation of teachers of art. Students desiring to prepare in this 
field should register in the College of Architecture as candidates for the 
degree of Bachelor of Fine Arts. See the Announcement of the College 
of Architecture for the curriculum.
The technical work in art, history of art, and related subjects, re­
quired of such students, is the equivalent of more than three full years 
of work, with the remainder of the time being spent on general educa­
tion and professional education.
The technical work in art is given by members of the staff of the De­
partment of Painting and Sculpture, who are all practicing artists. It 
affords a training in the fundamentals of design, drawing, and painting, 
which aims to equip the student as a competent practitioner of his art, 
as well as a teacher.
GRADUATE STUDY 
ADMISSION
Admission to study in the Graduate School is granted to graduates 
of approved colleges whose personalities, experience, and records pro­
vide evidence of ability to succeed in the various fields for which the 
school provides preparation. Members of the Faculty examine carefully 
the application of each individual and make recommendations to the 
Graduate School relative to his fitness as a candidate, or to the Com­
mittee on Professional Degrees relative to the appropriateness of his 
preparation. Every student, whether or not he is a candidate for a 
degree, must be admitted by the required procedures before he registers 
in any course. Final admission rests with the Dean of the Graduate 
School.
Because of the time required to secure and evaluate transcripts and 
other records, a period of two to four weeks usually elapses between the 
receipt of an application and formal action upon it. Every effort will be 
made to render decisions promptly, and applicants can assist materially 
by making early applications.
Students may be admitted to the Graduate School in one of the fol­
lowing three classes: (1) candidates for advanced degrees; (2) Resident 
Doctors; (3) graduate students not candidates for degrees (“noncandi­
dates”).
An application for admission should be made on the proper form, 
which will be supplied at the office of the Graduate School, 125 Edmund 
Ezra Day Hall. No application will be acted upon until all the creden­
tials enumerated in this form have been filed. For admission in the fall 
term, the application should be filed before March 1; for admission in 
the Summer Session, between March 15 and May 1. Though applica­
tions may be filed at any time, the officers cannot give assurance that the 
application will receive the same consideration that it would receive 
if filed during those periods.
An applicant who is not a graduate of Cornell University must sub­
mit complete official transcripts of all previous college studies.
To be admitted to the Graduate School, either as a noncandidate or 
as a candidate for a degree an applicant (1) must have received his bac­
calaureate degree from a college or university of recognized standing 
or have done work equivalent to that required for such degree; (2) as 
judged by his previous scholastic record, or otherwise, must show prom­
ise of ability satisfactorily to pursue advanced study and research; and 
(3) must have had adequate previous preparation in his chosen field of 
study to enter at once upon graduate study in that field.
Since professors in each field have a restricted allotment of graduate 
students, late applicants may be denied admission.
THE PROFESSIONAL DEGREES IN EDUCATION
The Graduate Faculty distinguishes in purpose and in administration 
between two types of advanced degrees: professional and general.
Advanced professional degrees in education are designed as prepa­
ration and training for the professions of education. The admissions, re­
quirements, and curricula for such degrees, as approved by the Gradu­
ate Faculty, are announced and administered by the Faculty of the 
School of Education, which is a division of the Graduate School. Degrees 
are awarded upon recommendation of the School of Education to the 
Graduate Faculty.
Two professional degrees are offered, namely, Master of Education 
and Doctor of Education. The Master of Education degree is planned 
for those who desire to complete a fifth year of preparation for teaching 
beyond a Bachelor’s degree, or for the preparation of specialists in edu­
cation; and the Doctor of Education degree for leadership in education. 
The program leading to these degrees shall include such courses, sem­
inars, projects, and investigations of an advanced or graduate nature as 
will develop ability to perform acceptably the professional duties re­
quired of the several types of educational workers.
Registration. Candidates registering for a professional degree, Doctor 
of Education or Master of Education, must register in the School of Edu­
cation and with the Registrar of the University. On official registration 
days this registration takes place at Barton Hall. Preceding the fall term, 
the Registrar notifies all students of the hour at which they are to re­
port; if a graduate student does not receive notification at least a week 
before registration day, he should communicate with the Graduate 
School or the School of Education. Registration must be made in per­
son. If a student cannot register at the appointed hour he should report
at the appropriate office at the earliest time thereafter, bringing an 
endorsement signed by his adviser or chairman. A fee of $5 is required 
for late registration by matriculated students.
A registered student who for any reason discontinues his work during 
a term should immediately report that fact to the division which admin­
isters his degree in order to obtain an official withdrawal and any refund 
of tuition or fees he may be entitled to.
The student is responsible for fulfilling all requirements for degrees, 
as indicated in the catalogue.
T H E  DEGREE O F  M A STE R  O F  ED U C A TIO N
The program for the degree of Master of Education (M.Ed.) is de­
signed for those preparing for teaching or other comparable profes­
sional positions.
Admission to Candidacy. To be admitted for this degree an applicant 
must hold a Bachelor’s degree from an institution of recognized stand­
ing, give evidence of ability necessary for successful progress in graduate 
study, and show a sincere interest in the profession. The Committee on 
Professional Degrees is responsible for action on admissions.
Residence. For the M.Ed. degree a minimum of two residence units is 
required. Residence may be earned in various combinations of:
(1) Regular terms of full- or part-time residence during the academic 
year—1, or i/2 residence units.
(2) Six-week summer sessions—z/h residence unit.
(3) Three-week summer periods or extramural work on or off campus
recorded in blocks of not less than 6 hours (2/C residence unit).
One of the residence units must be earned by work on the Cornell 
campus. Credit earned through three-week summer session periods 
is not transferable in fulfillment of residence requirements for the gen­
eral degrees of M.A., M.S., and Ph.D., nor for the Ed.D. degree beyond 
residence earned in candidacy for the M.Ed. degree.
Each candidate for an advanced degree is expected to complete his 
residence with reasonable continuity. Under any circumstances, a can­
didate who fails to register during any period of four or more years may 
continue only after the General Committee has stipulated the amount 
of additional residence to be required. The Committee will be guided 
in its decision by an estimate, written by the candidate’s Special Com­
mittee, of the period of study necessary to recover ground lost. No more 
than ten years may intervene between the time of first registration for 
and the completion of all requirements for the degree.
Supervising Committee. A candidate must select a Committee of two 
or more members from the Graduate Faculty, one of whom will serve as 
chairman and represent the School of Education. Other members of the
Committee are to be selected with the advice of the chairman, to give 
adequate representation of the candidate’s program. All members of the 
Committee shall approve the candidate’s program.
Program of Studies. Within two weeks after registration for the first 
unit of residence a candidate shall meet with his entire Committee to 
plan a program of studies. The program, designed to develop profes­
sional competence, must include a minimum of thirty hours of credit in 
courses and seminars. Courses in educational psychology and in the 
history and philosophy of education shall be required of the candidate 
who has not previously completed such courses.
The candidate is required to have completed in candidacy or else­
where courses and directed participation in the art of teaching appro­
priate to the field of professional service for which he is preparing.
The remainder of the candidate’s program shall include courses in a 
teaching field or such other courses as will give unity and breadth to the 
program.
Essay. A candidate for the M.Ed. degree must complete an essay which 
is acceptable to his Committee. Regulations concerning preparation of 
essays shall be determined by the Committee on Professional Degrees. 
One copy of this essay, suitably bound, must be filed with the School of 
Education.
Diagnostic Examination. A candidate for the M.Ed. degree must take 
a written diagnostic examination prepared and administered by the 
School of Education. The examination, to be taken within one week 
after registration for the first unit of residence, shall be designed to ap­
praise the candidate’s knowledge of the field of education and ability in 
reading and communication. The Supervising Committee shall use 
examination results as a guide in planning with him a program of 
studies.
Final Examination. For the M.Ed. degree a candidate must pass a 
comprehensive final examination conducted by his Committee. The ex­
amination, to be both written and oral, shall be designed to measure the 
candidate’s proficiency in the theory and practice of education.
T H E  DEGREE O F D OCTOR O F  ED U C A TIO N
The program for the degree of Doctor of Education (Ed.D.) is de­
signed to prepare the candidate for a position of leadership in the edu­
cational profession.
Admission to Candidacy. A candidate for the Ed.D. degree must be a 
graduate of an approved college, and must have completed a minimum 
of three years of successful experience appropriate to his proposed field 
of professional service.
The applicant must show evidence, based on previous training, of 
scholastic ability and other qualifications necessary for successful prog­
ress in graduate study, field study, and professional work. The Com­
mittee on Professional Degrees of the School of Education is responsible 
for action on admissions.
Residence. In fulfillment of the requirements for the Ed.D. degree, a 
minimum of five units of residence is required beyond the Bachelor’s 
degree, of which at least three units must be earned in residence at Cor­
nell. Two units of residence beyond the Master’s degree or its equiva­
lent must be earned at Cornell in regular terms, consecutive except on 
petition. Any remaining residence units may be earned in regular terms, 
in summer sessions, extramurally, or, in the instance of graduate assist­
ants, by registration for Summer Research.
All requirements for the degree must be completed within four years 
after the minimum residence requirement has been satisfied. (See para­
graph on continuity of residence under requirements for the M.Ed. 
degree.)
In addition to meeting residence requirements, a candidate must 
complete successfully one year of participation in directed field study 
as described in subsequent statements.
Supervising Committee. A candidate must select a Committee of at 
least three members from the Graduate Faculty, one of whom will serve 
as chairman and will represent the candidate’s field of professional serv­
ice. Other members of the Committee are to be selected, with the advice 
of the chairman, to give adequate representation of the candidate’s pro­
gram. All members of the Committee shall approve the candidate’s 
program.
Program of Studies. Within a period of two weeks after registration 
for the first unit of residence, the candidate shall meet with his entire 
committee to plan a program of studies. The program, designed to de­
velop competence in a field of professional service and in the general 
field of education, must include a minimum of sixty-five credit hours in 
courses and seminars beyond the Bachelor’s degree, of which thirty-five 
hours shall be completed beyond the Master’s degree or its equivalent.
The candidate will be expected to prepare himself in courses and 
seminars representing a field of professional service. Fields are described 
in terms of professional positions for which preparation is offered. Ap­
proved fields of professional service for the Ed.D. degree are as follows: 
Administrator, Coordinator, Curriculum Specialist, Extension Special­
ist, Student Service Specialist, Supervisor, Teacher.
The program of studies must include advanced courses or seminars in 
each of these subjects: educational psychology, history and philosophy 
of education, measurement, research in education, statistics. At least
fifteen hours of credit must be earned in courses other than those in 
professional education.
The transfer of credit in institutions other than Cornell University 
must be approved by the Supervising Committee and by the Committee 
on Professional Degrees.
Directed Field Study. For the Ed.D. degree a minimum of one year 
of full-time experience appropriate to the field of professional service is 
required. This period of participation, to be known as directed field 
study, will follow completion of a minimum of two units of residence 
beyond the Master’s degree or its equivalent.
In advance of the period of field study the candidate will plan, with 
his Committee and with his employer or supervisor, for the kind and 
extent of experience to be obtained and studied during the field study 
period and for the manner in which the experience will be obtained, 
reported, and evaluated.
Direction and evaluation of the field study shall be the responsibility 
of the Supervising Committee under the general supervision of the 
Committee on Professional Degrees. The candidate and the employer 
or supervisor shall be invited to share in the evaluation.
The Supervising Committee and the Committee on Professional De­
grees require a satisfactory comprehensive written evaluation of the ex­
perience. Successful completion of the field study is prerequisite to 
recommendation of the candidate for the degree.
Thesis. For the Ed.D. degree the candidate is required to present a 
thesis which will give evidence of the ability to apply knowledge to a 
professional problem. The thesis must satisfy the Supervising Commit­
tee in respect to both professional proficiency and literary quality. Regu­
lations concerning preparation and publication of theses shall be deter­
mined by the Committee on Professional Degrees. Two copies of the 
thesis, suitably bound, must be filed in the School of Education.
Diagnostic Examination. A candidate for this degree must take a 
written diagnostic examination prepared and administered by the 
School of Education. The examination, to be taken within one week 
after registration for the first unit of residence, shall be designed to 
appraise the candidate’s ability to read and interpret educational litera­
ture, to understand educational problems, and to demonstrate profi­
ciency in communication of ideas. The Supervising Committee shall use 
examination results as a guide in planning with him a program of 
studies.
Intermediate Examination. A candidate for the Ed.D. degree must 
pass an intermediate examination given by his Committee. The exami­
nation, to be both written and oral, will be given before or immediately 
following completion of four units of residence.
Final Examination. For the Ed.D. degree a candidate must pass a 
final examination conducted by his Committee. The examination, to 
be written or oral or both, shall be prepared with the assistance of the 
Committee on Professional Degrees, and shall cover (1) the field of pro­
fessional service, (2) core studies in education, and (3) the thesis. At least 
one member of the committee on Professional Degrees shall attend the 
examination.
NONPROFESSIONAL DEGREES 
m a s t e r ’s
Students with appropriate qualifications who are primarily interested 
in scholarly research may apply to the Graduate School for admission to 
candidacy for the degrees of Master of Arts, Master of Science, or 
Doctor of Philosophy. Requirements for these degrees are fully de­
scribed in the Announcement of the Graduate School.
All candidates for these general degrees must register both in the 
Graduate School and with the Registrar of the University at the begin­
ning of each term or session.
DOCTOR O F  P H IL O S O P H Y
A candidate for the Ph.D. degree works under the direction of a Spe­
cial Committee composed of three members of the Faculty. Programs 
for Ph.D. candidates are arranged and approved by the Special Com­
mittee in accordance with the following general requirements for the 
Ph.D. degree:
1. A minimum of six terms of residence as a graduate student.
2. The satisfactory completion, under the direction of a Special Com­
mittee, of work in one major subject and two minor subjects.
3. Certain requirements in foreign language.
4. The presentation of an acceptable thesis.
5. The passing of a qualifying examination and a final examination.
The candidate is advised to consult the Announcement of the Gradu­
ate School for further details concerning the requirements for the above 
degrees.
NONCANDIDATES
Students admitted to the Graduate School usually pursue a course 
leading to one of the advanced degrees; but a properly qualified person 
who, for special reasons, does not wish to meet the requirements for a 
degree, may be admitted to the Graduate School as a noncandidate and 
arrange a program of graduate study suitable to his purposes. For fur­
ther information, consult the Announcement of the Graduate School.
FACILITIES FOR VISITING FELLOWS
Whenever possible, the Faculty welcomes mature scholars who wish 
to use the facilities of the University to prosecute investigations or to 
work with the Faculty in the advancement of knowledge. A scientist 
or scholar who wishes to work on the campus may, upon recommenda­
tion of the department in which he wishes to work and endorsement 
of the College Dean over that department, be given the title of Visit­
ing Fellow by the President, providing he has no formal duties to per­
form and is paid no salary by the University.
TUITION AND FEES FOR GRADUATE STUDENTS
Registration Deposit. A deposit of $28 must be made by every appli­
cant for admission after the applicant has received provisional notice 
of acceptance, unless the candidate has previously matriculated as a 
student at Cornell University. This deposit is used to pay the matricu­
lation fee, chest X-ray, and examination blank charge, and covers cer­
tain expenses incident to graduation if the student receives a degree.
A Tuition Fee of $150 a term is to be paid by all students registered 
in the Graduate School with major concentration in subjects within 
the state-supported colleges of the University; all others must pay a fee 
of $375 a term. This fee is payable at the beginning of each term.
U pon recom m endation by the ap p ro p ria te  college dean  and  by action of the 
Board of T rustees, for each ap p o in tm en t in  a state-sponsored school o r college, waiver 
of tu itio n  in the  G raduate  School m ay be m ade to a  m em ber of the  teaching or 
scientific staff, whose m ajo r field of study is in  a state-supported  school o r college, 
subject to the  following lim itations:
(a) I f  the  ra te  of an n u al salary for the  academ ic year is n o t g reater th an  $1700, the 
tu itio n  fee may be waived entirely;
(b) If  the ra te  of an n u al salary is greater th an  $1700 b u t no t greater th an  $1800, 
25% of the  tu itio n  w ill be charged and  75% waived;
(c) If  the  ra te  of ann u al salary for the  academ ic year is greater than  $1800 b u t not 
g reater th an  $1900, 50% of the  tu itio n  will be charged an d  th e  balance waived;
(d) If the  ra te  of an n u al salary for the  academ ic year is greater th an  $1900 bu t 
n o t greater th an  $2000, 75% of the  tu itio n  w ill be charged and  the  balance waived;
(e) If the ra te  of an n u al salary is greater th an  $2000, no waiver will be made. 
T h e  word salary as used above m eans to ta l pay, th a t is, base pay plus any bonus. 
G raduate  assistants on the  nine- o r twelve-m onth basis who reside here d u rin g  the
sum m er, who are registered for Sum m er Research for cred it in  the  G raduate  School, 
and  who are requ ired  to give service in  th e ir dep artm en t o r college d u rin g  th a t period 
may be recom m ended for waiver of tu itio n  d u rin g  the  sum m er period u n d e r the 
above lim itations. T h is  waiver of tu itio n  does no t apply  if the  stu d en t registers in  
the Sum m er Session. T hose who are engaged only in  g raduate  study and  no t doing 
productive work for the  d ep artm en t d u rin g  the  sum m er may no t have th e ir  tu ition  
waived. T h e  am oun t of tu itio n  to w hich the  above percentages will be app lied  is the 
p ro rated  am oun t of the full tu itio n  fee based upon  the  m axim um  am oun t of resi­
dence units th a t can be earned.
A regularly  appoin ted  m em ber of the teaching or scientific staff registered in  the 
G raduate  School, whose ap p o in tm en t does no t carry free tu itio n , shall pay tu itio n  at 
the ra te  of three-quarters of the tu itio n  regularly  charged full-tim e students, unless 
arrangem ents have been m ade in  advance w ith the  D ean of the  G raduate  School 
whereby such studen t is to receive less th an  three-quarters of fu ll residence credit 
because of his appoin tm ent, in  w hich case the  studen t m ay apply  to the T reasu rer 
for p ro ration  of tu itio n  on  the  basis of the m axim um  residence credit th a t may be 
earned.
Candidates who have com pleted m in im um  residence requirem ents for the  Ph.D. 
degree are eligible for waiver of tu ition .
A College and University Fee of $67.50 a term, payable at the begin­
ning of each term, is required of all students registered in the Graduate 
School. This general fee contributes toward the services supplied by the 
libraries, Clinic and Infirmary, and the student union in Willard 
Straight Hall, and pays a portion of the extra cost of laboratory courses 
and general administration.
A graduate student who returns to the University to present his 
thesis and to take the final examination for an advanced degree, all 
other work for that degree having been previously completed, shall 
register as a “candidate for degree only” and shall pay only an adminis­
tration fee of $34.50.
A Thesis Fee of $30 is required of Ph.D. candidates at the time of 
depositing the approved thesis and abstract in final form. This fee 
covers the cost of preparing a master microfilm of the entire thesis; of 
publishing the abstract in the bimonthly periodical, Dissertation A b ­
stracts; of mailing the thesis and abstract to and from the microfilm 
publisher; and of binding both copies of the thesis for deposit in the 
University Library. Candidates for the Ed.D. degree may take advantage 
of this opportunity if they wish to do so.
Any tuition or other fee may be changed by the Board of Trustees 
to take effect at any time without previous notice.
GRADUATE FELLOWSHIPS, SCHOLARSHIPS,
AND ASSISTANTSHIPS
Financial assistance to students in the various phases of the work of 
the School of Education is available as indicated below. These aids are 
granted only to students matriculated in the Graduate School, who, in 
addition to adequate preparation in general subjects, in an appropriate 
special field, and in education, have had a sufficient amount of success­
ful teaching or other professional experience to warrant seeking further 
preparation for educational leadership. Experience is not required of 
candidates for the assistantship listed under (5) below.
Free tuition in the Graduate School may be given in addition to the 
cash awards, except as indicated (see Tuition and Fees).
The amount and character of the service required of the holder of an 
assistantship varies, but additional information on this point may be 
secured upon request.
( 1 )  R U RA L ED U C A TIO N
(a) One $1600 research assistantship is available to a person desiring 
to prepare for professional service in some field for which the Depart­
ment of Rural Education offers preparation, for example, administra­
tion, agricultural education, educational psychology, elementary educa­
tion, guidance, nature study and science education, philosophy of edu­
cation, secondary education, supervision. A well-planned project in re­
search must be submitted. Normally this assistantship will be granted 
only to a candidate for the doctorate who is within approximately one 
year of completing the requirements for that degree (including a read­
ing knowledge of two foreign languages, preferably French and Ger­
man).
(b) One $1400 and one $1000 research assistantship open to candi­
dates for a Ph.D. degree who are available for assistance in a research 
project being carried on in some field for which the Department of 
Rural Education offers preparation.
(c) One $1400 assistantship open to qualified candidates for a Ph.D. 
in educational psychology who are capable of assisting with the instruc­
tion in the introductory psychology courses.
(d) One $1400 and two $1200 assistantships available in agricultural 
education normally only to those who are candidates for the doctorate. 
It is essential that the candidates shall have had satisfactory teaching 
experience in vocational agriculture. In addition, teacher training or 
supervisory experience in agricultural education is considered desirable.
(e) One $2000 research fellowship provided by the Coke Oven Am­
monia Research Bureau, Inc., for the development of more effective 
methods of presenting research data to students of agriculture in New 
York State. Available to advanced students in agricultural education.
(f) The Julian E. Butterworth award for excellence in research in 
Rural School Administration. A prize of $50 for meritorious research in 
this field may be awarded.
(2) N A T U R E  STUDY AND SC IE N C E ED U C A TIO N
(a) Two $150 scholarships given by the late Anna Botsford Comstock 
and available to graduate students in nature study.
(b) One $1000 assistantship available to a person of experience pre­
paring for a leadership position in the teaching of science.
(3) IN D U STRIA L E D U C A TIO N
A number of assistantships are available in this field. Persons inter­
ested should apply to Professor John W. McConnell, School of Indus­
trial and Labor Relations.
(4) H O M E  EC O N O M IC S E D U C A TIO N
(a) An assistantship to help with details in connection with under­
graduate courses, such aid to include preparation of teaching materials, 
making arrangements for field trips, and assisting in classroom situa­
tions. The stipend is $1333. Candidates having home economics teach­
ing experience and showing promise of leadership in the field of home 
economics education are given preference. This is a part-time appoint­
ment.
(b) An assistantship to help with details in connection with the 
graduate program, such aid to include preparation of teaching mate­
rials, abstracting articles and studies to be used by graduate students, 
and participation in some classroom responsibilities. The stipend is 
$1333. Candidates should have experience in teaching home economics 
and should be preparing for a position of leadership in home economics 
education. This is a part-time appointment.
(c) An assistantship to serve as adviser in one of the Home Manage­
ment Apartments. Such work includes living in the apartment for two 
semesters, serving as part-time adviser to resident students, and helping 
with other details in connection with the apartment course. The stipend 
is $1000, living quarters, and some meals. A well-rounded undergradu­
ate background in home economics is required. Some work toward a 
Master’s or Doctor’s degree is desirable. Directed by Assistant Professor 
Carol Engebretson.
(d) A research assistantship in connection with research studies in 
home economics education. The stipend is $1599 for the regular year. 
Candidates should have held a position of leadership in home eco­
nomics education and should have a Master’s degree. Preference will be 
given to candidates who have undertaken post-Master’s study, who are 
working for a doctorate, and who have had experience in research. 
This is a part-time appointment requiring 20 hours a week. Directed 
by the Graduate staff. Persons interested should apply to the Secretary 
of the College of Home Economics, Martha Van Rensselaer Hall.
(5) T E A C H E R  T R A IN IN G  PR O G RA M
One assistantship is available which provides an income of $1725 
for the academic year.
( 6 )  EDW ARD A . SH ELD O N  SC H O LA R SH IP F O R  W O M E N  TEA CH ERS
This scholarship may be awarded “to any woman of suitable qualifica­
tions who needs this assistance,” preference being given candidates in 
the following order: first, a woman graduate of the State Teachers Col­
lege at Oswego, New York; second, a woman graduate of any other New 
York State Teachers College; third, a suitably qualified woman who is 
preparing to teach. The funds available will be apportioned among 
qualified applicants, usually not exceeding $250 for any one scholarship. 
Free tuition is not included.
The scholarships are designed for men and women graduate students 
interested in student personnel administration. Appointees are given 
professional responsibilities within the personnel program which con­
stitute the laboratory aspects of the course. Students major in guidance 
and personnel administration or in related fields. They receive a schol­
arship consisting of room and board plus an honorarium. Applications 
should be made to Assistant Professor Peard, Edmund Ezra Day Hall.
(a) Fourteen fellowships of $1,800 each are available to students who 
meet the requirements for the Experimental Program in Elementary 
Teacher Education (see page 45).
(b) One $2500 graduate fellowship for research in elementary teacher 
education.
A list of additional fellowships and scholarships open to candidates 
in all fields may be found in the Announcement of the Graduate School.
GRADUATE PROGRAMS OF PROFESSIONAL PREPARATION
To meet the requirements of the Graduate School, candidates for 
advanced degrees must select a major or minor field of work or a field 
of concentration. Approved fields for majors in the School of Educa­
tion are as follows:
(7) STU DEN T DEAN SC H O LA R SH IPS
( 8 )  FORD FO U N D A T IO N  F E L L O W S H IP S
FIE L D S O F  STUDY F O R  GRADUATE STUDENTS
M easurem ent 
E lem entary E ducation 
Extension and A dult E ducation
A gricultural E ducation 
E ducational A dm inistration  and
Supervision 
E ducational Psychology and
G uidance and  Personnel A dm inistration  
H istory and  T heory  of E ducation 
H om e Economics E ducation 
Indu stria l Education  
N atu re , Science, and  Conservation
E ducation 
Secondary E ducation  and  C urricu lum
In general, candidates for higher degrees in education are encouraged 
to take one minor outside the field of education.
Description of Courses
ADMINISTRATION AND SUPERVISION
R.E. 219. S E M IN A R  I N  P E R S O N N E L  A D M I N I S T R A T I O N  I N  E D U C A T I O N A L  
I N S T I T U T I O N S .  Spring term . C redit two hours. O pen to g raduate  students in  ed u ­
cation. T h  4-6. Stone 201. Professor W insor.
A study of the problem s of hum an  relations in educational institutions. T h e  m eth ­
ods and principles of recru itm ent, selection, placem ent, m aintenance, organization, 
and governm ent of staff and  employees are analyzed.
R.E. 243. P R O C E D U R E S  A N D  T E C H N I Q U E S  I N  SU PE RV ISIO N .  Fall term . 
C redit three hours. C andidates for a p rin c ip a l’s certificate may register for two hours 
credit. M W  F 10. Stone. Assistant Professor W ardeberg.
Designed for superin tendents, supervisors, an d  principals. Students taking this 
course m ust be p repared  to spend four fu ll days o r m ore in  observing supervisory 
procedures in  various school systems.
[R.E. 245. S E M IN A R  F O R  P R IN C IP A L S.  Fall term . C redit two hours. R equired  
of all graduate  students who are candidates for a p rin c ip a l’s certificate. N ot given 
in  1954-55.]
R.E. 261. F U N D A M E N T A L S  OF E D U C A T I O N A L  A D M I N I S T R A T I O N .  Fall 
term . C redit three hours. T  T h  11-12:30. Stone 212. Associate Professor E l l i o t t .
An in troduction  to the  study of adm in istration  w ith  special application  to the  ed u ­
cational program . Both the science and  the  a r t of adm in istration  are exam ined.
R.E. 262. T H E  S E C O N D A R Y  S C H O O L  P R IN C IP A L S H IP .  Fall term . C redit two 
hours. T  4:15-5:45. Stone 201. Associate Professor E l l i o t t .
A course in school adm inistration  dealing w ith the responsibilities of the  secondary 
school p rincipal w ith in  the school building. Special a tten tio n  will be given to the 
problem s of the six-year h igh school.
R.E. 264. S C H O O L  FINANC E.  Fall term . C redit two hours. P rerequisite, 261 or 
the equivalent. T h  4:15-5:45. W arren  201. Associate Professor E l l i o t t .
T ypical problem s: how local school funds are levied, collected, and  disbursed; 
budget making; bonding; sources of state funds and th e ir d istribu tion .
[R.E. 265. T H E  S C H O O L  P L A N T .  Spring term . C redit two hours. Prerequisite, 
Course 261 or equivalent. N ot given in 1954-55.]
[R.E. 267. T H E  L E G A L  P R O B L E M S  OF T H E  S C H O O L  A D M I N I S T R A T O R .  
C redit two h o u r s .  . N ot given in  1954-55.]
[R.E. 268 S E M IN A R  I N  E D U C A T I O N A L  A D M I N I S T R A T I O N . Spring term. 
C redit two hours. Associate Professor E l l i o t t .  N ot given in  1954-55.]
AGRICULTURAL EDUCATION
R.E. 131. I N T R O D U C T I O N  T O  T E A C H I N G  V O C A T I O N A L  A G R I C U L T U R E .  
Spring term . C redit one h o u r (part of the  ten -hour unit). R equired  of jun io rs and 
others en tering  the  directed  teaching program  in  the  senior o r  follow ing year. M 
2-4:30. W arren  201. S ta f f  in ag ricu ltu ra l education.
A sem inar type of course, w ith  observations in  near-by departm ents of agriculture, 
in orien tation , p repara tion , and selection of the  trainee for directed teaching in  off- 
cam pus cooperating school centers.
R.E. 132. M E T H O D S ,  M A T E R I A L S ,  A N D  D I R E C T E D  P R A C T I C E  I N  L O C A ­
T I O N A L  A G R I C U L T U R E  I N  T H E  S E C O N D A R Y  SC H O O L .  Fall terra. C redit 
n ine  hours. S ta f f  in  agricultura l education.
Directed p artic ipa tion  in  off-campus centers in the  specific and  re la ted  problem s 
of teaching prevocational and  vocational agricu ltu re  on the  ju n io r and  senior h igh 
school levels.
R.E. 133. SPECIAL P R O B L E M S  I N  V O C A T I O N A L  A G R I C U L T U R E .  Spring 
term . C redit as arranged. S ta f f  in  ag ricu ltu ral education.
Selected problem s in  vocational agricu ltu re  to m eet p a rticu la r needs of prospective 
teachers.
R.E. 134. T H E  O R G A N I Z A T I O N  A N D  D I R E C T I O N  OF Y O U N G  F A R M E R  
G R O U P S .  Fall term . C redit th ree  hours. Professor H oskins an d  S ta f f  in  agricu ltu ra l 
education.
D irected partic ipa tion  in  off-campus centers in  problem s th a t serve the needs of 
young m en on farms. T h e  p lann ing  of local program s; the  evaluation  of the  q u a li­
fications and  opportun ities of young m en for placem ent and  progressive establish­
m ent in  farm ing or in  the  related-farm  occupations; and the  tra in in g  for leadership 
in o th er youth and  a d u lt organizations.
R.E. 230. S E M IN A R  I N  A G R I C U L T U R A L  E D U C A T I O N .  Spring term . W ithou t 
credit. R equired  of seniors, a d u lt special, and  graduate  students in  ag ricu ltu ra l ed u ­
cation. T  7-9 p.m . Stone 201. S ta f f  in  agricu ltu ra l education.
[R.E. 231. S U PE R V ISIO N  I N  V O C A T I O N A L  A G R I C U L T U R E .  Fall term . C redit 
two hours. Professor Sm ith. Given in  a lte rna te  years. N ot given in  1954-55.]
R.E. 232. M E T H O D S  OF I N S T R U C T I O N  I N  V O C A T I O N A L  A G R I C U L T U R E .  
Fall term . C redit two hours. O pen to studen ts w ith experience in  teaching vocational 
agriculture. S 9-11 a.m. Stone 212. Assistant Professor K unsela .
C onsideration will be given to the  selection of un its  of instruction , developing 
specific teaching objectives, analysis of farm ing  problem s, selection of teacher-pupil 
activities, and  the  evaluation of learn ing  experience as app lied  to  ind iv idual and 
group instruction .
R.E. 233. SU PE RV ISED  F A R M IN G  P R O G R A M S  I N  V O C A T I O N A L  A G R I C U L ­
T U R E .  Spring term . C redit two hours. T  4:15-6. Stone 201. Professor Sm ith.
M eaning and function  of farm ing program s; how they are p lanned  and  used as 
a m eans of in struction  in vocational agriculture.
R.E. 234. E D U C A T I O N  F O R  L E A D E R S H IP  OF F A R M  Y O U T H  A N D  A D U L T  
G R O U P S .  Fall term . C redit two o r three  hours. F 4:15-6. Stone 201. Professor 
Hoskins.
Designed for leaders in the fields of ag ricu ltu ra l education  who are responsible for 
organizing program s. A consideration of objectives and  trends in part-tim e education 
and in  social-economic problem s in  ru ra l areas.
R.E. 235. T H E  P R E P A R A T I O N  OF T E A C H E R S  I N  V O C A T I O N A L  A G R I ­
C U L T U R E .  Fall term . C redit two or three  hours. O pen to students w ith  experience 
in teaching vocational agriculture  o r by permission. M 4:15-6. Stone 201. Professor 
Sm ith.
[R.E. 236. T H E  O R G A N I Z A T I O N  A N D  A D M I N I S T R A T I O N  OF V O C A ­
T I O N A L  A G R I C U L T U R E  I N  T H E  S E C O N D A R Y  S C H O O L .  Spring term . C redit 
two or th ree  hours. Professor Hoskins. N ot given in  1954-55.]
R.E. 237. P L A N N I N G  C O U RSES OF S T U D Y  A N D  P R O G R A M S  OF W O R K  
F O R  V O C A T I O N A L  E D U C A T I O N  I N  A G R I C U L T U R E .  Spring term . C redit three 
hours. O pen to students w ith  experience teaching vocational agricu ltu re . T h  4:15-6 
and one h o u r by appoin tm ent. Special trips to be arranged. W arren  201. Dr. Noakes.
T h e  developm ent of basic and  individualized courses of study and  com prehensive
program s of work. An evaluation of the effectiveness of vocational education in  agri­
cu ltu re  in  selected h igh  school departm ents to determ ine patte rns for course bu ild ing  
and  program  planning.
R.E. 238. M A T E R I A L S  OF I N S T R U C T I O N  I N  V O C A T I O N A L  A G R I C U L ­
T U R E .  Fall term . C redit two hours. O pen to students w ith  experience teaching 
vocational agriculture. M 7-9 p.m. Stone 201. Dr. Noakes.
C onsideration is given to the  selection, p repara tion , adap tation , organization, and 
evaluation of instructional m aterials ap propria te  to teaching vocational agriculture.
R.E. 239. P R E V O C A T I O N A L  A G R I C U L T U R E  I N  T H E  S E C O N D A R Y  
S C H O O L.  Spring term . C redit two hours. W  4-6. Stone 201. Assistant Professor 
K unsela.
C onsideration is given to curriculum  problem s dealing w ith  explanatory  prevoca- 
tional instruction  and  to the  responsibilities of agricu ltu ra l teachers for general 
education.
CURRICULUM, ELEMENTARY, AND 
SECONDARY EDUCATION
Ed. 130. T H E  A R T  OF T E A C H IN G .  Fall term : credit ten  hours; T  T h  S 10 and 
o ther hours to be arranged. Spring term : cred it ten  hours; T  T h  S 11 an d  o th er hours 
to be arranged. Students will register for e ith e r fall o r spring term  on the advice of 
course instructors. Assistant Professor H ixon , Professor Johnson , Assistant Professor 
K lee, Miss DePew, Mrs. O cvirk, Mr. C a ta lfa n o .
For seniors p reparing  to teach m athem atics, English, social studies, science, lan ­
guages, or a rt in  the secondary schools. A study of general principles of teaching and 
of special m ethods of teaching each of these subjects. O pportun ities to observe the 
work of experienced teachers and  to do directed teaching in  a secondary school.
[R.E. 246. T H E  S U P E R V ISIO N  OF T H E  E L E M E N T A R Y  SC H O O L.  Spring term . 
C redit three hours. C andidates for a p rin c ip a l’s certificate may register for two hours 
credit. Assistant Professor W ardeberg. N ot given in  1954-55.]
R.E. 247. S E M IN A R  I N  E L E M E N T A R Y  E D U C A T IO N .  Spring term . C redit two 
hours. S 9-10:40. Stone. Assistant Professor W ardererg .
[R.E. 263. T H E  P R IN C IP A L S H IP  OF T H E  E L E M E N T A R Y  S C H O O L .  C redit 
two hours. Assistant Professor W ardeberg. N ot given in  1954-55.]
R.E. 276. P R IN C IP L E S  OF C U R R I C U L U M  B U I L D IN G .  Fall term . C redit two 
hours. W  4-6. Stone 201. Associate Professor S tu tz .
A consideration of m ajor problem s, principles, and  techniques in  determ in ing  the 
school curriculum .
R.E. 277. S E M IN A R  I N  C U R R I C U L U M .  Spring term . C redit two hours. P re­
requisite, R. E. 276 or equivalent. W  2-3:30. Stone 201. Associate Professor S tu tz .
Ed. 278. S E M IN A R  I N  S E C O N D A R Y  E D U C A T I O N .  Spring term . C redit two 
hours. Assistant Professor H ixon.
Ed. 290. S E C O N D A R Y  E D U C A T I O N .  Fall term . C redit three  hours. T  T h  S 9. 
Assistant Professor H ixon.
A study of the  n a tu re , function, organization, curriculum , and  extension of second­
ary education in its adap tations to present-day needs and  conditions.
R.E. 292. S E M IN A R  I N  SO CIAL S TU D IE S  E D U C A T I O N .  Fall term . C redit as 
arranged. M 4:15. Stone 212. Associate Professor S tu tz .
A course designed for resident o r  ex tram ura l students who are working on special 
problem s in  social studies education.
EDUCATIONAL PSYCHOLOGY
R.E. 10. P S Y C H O L O G Y .  Fall o r spring  term . C redit th ree  hours. Recom m ended 
prim arily  for freshm en and  sophomores. M W  10 and  one h o u r to be arranged. 
P lan t Science 233. Assistant Professor A hm ann.
Designed fo r students who are no t p reparing  to  teach. Should no t be taken by s tu ­
dents p lann ing  to take R.E. 111. C onsideration of the  ou tstand ing  psychological con­
cepts th a t bear upon  personal problem s and  upon  business an d  social re lationships.
R.E. 111. E D U C A T I O N A L  P S Y C H O L O G Y .  Fall o r spring term . C redit three  
hours. Prerequisite, H um an  Developm ent. N o t open to freshm en. Lectures, M W  F 
9. Fall, Comstock 245; spring, Comstock 145. Professor G l o c k . (Same as Psych. 103.)
C onsideration of the  ou tstand ing  facts and  princip les of psychology bearing  upon  
"classroom problem s.
R.E. 117. P S Y C H O L O G Y  OF A D O LE SC E N C E .  Spring term . C redit th ree  hours. 
Prerequisite, a course in elem entary or educational psychology. M W  F 11. W arren  
145. Associate Professor E l l i o t t .
A study of behavior du rin g  adolescence, of tasks involved in  developing m aturity , 
and  of the  effects on developm ent of some social conditions.
R.E. 211. E D U C A T I O N A L  P S Y C H O L O G Y .  Fall term . C redit three  hours. P e r­
mission of the instructo r required . M F 11-12:20. Stone 201. Professor G l o c k .
For m atu re  students w ith  teaching experience. Special em phasis w ill be given to 
the  topics of learning, adjustm ent, and evaluation , and  th e ir  re la tionsh ip  to the 
teacher’s problem s.
[R.E. 213. S E M IN A R  I N  E D U C A T I O N A L  P S Y C H O L O G Y .  Spring term . C redit 
two hours. T o  be a lte rna ted  w ith  R. E. 251. Assistant Professor A hm ann. N ot given 
in  1954-55.]
[R.E. 218. S E M IN A R  I N  E D U C A T I O N A L  P S Y C H O L O G Y .  Spring term . C redit 
tw o hours. Given every th ird  year. Professor G l o c k . N ot given in  1954-55.]
R.E. 251. E D U C A T I O N A L  M E A S U R E M E N T .  Spring term . C redit th ree  hours. 
C andidates for a p rin c ip a l’s certificate m ay register for two hours’ credit. T o  be 
a lte rna ted  w ith  R.E. 213. Prerequisite, a  course in  educational psychology o r p e r­
mission of instructor. T  T h  S 10. W arren  345. Assistant Professor A hm ann.
A study of the  construction of achievem ent tests and  th e  use of a p titu d e  tests, 
achievem ent tests, and  o th er m easuring instrum ents in  the  classification and  guidance 
of pupils and  im provem ent of instruction .
R.E. 253. I N T R O D U C T I O N  T O  E D U C A T I O N A L  S T A T I S T I C S .  Fall term . 
C redit three hours. T  T h  9-10:15. W arren  345. Assistant Professor A hm ann.
A study of comm on statistical procedures encountered  in  educational lite ra tu re  
and  research. T h e  course includes the  com putation  an d  in te rp re ta tio n  of descrip­
tive m easures and  tests of significance.
R.E. 254. S T A T I S T I C A L  I N S T R U M E N T S  IN  E D U C A T I O N .  Spring term . C redit 
two hours. Prerequisite, R.E. 253 or perm ission of instructor. T  T h  9. W arren  345. 
Assistant Professor A hm ann.
A study of the  analysis of variance, the  analysis of covariance, the  d iscrim inant 
function, test item  analysis, and  supporting  topics.
R.E. 255. USE A N D  I N T E R P R E T A T I O N  OF T E S T S  I N  G U I D A N C E  A N D  
P E R S O N N E L  A D M I N I S T R A T I O N .  Fall term . C red it two hours. O pen to  students 
in  guidance o r personnel adm in istration , o th e r students by perm ission of instructor. 
T h  4-6. Stone 201. Assistant Professor Andrus.
T h is course deals w ith  the developm ent, use, and  in te rp re ta tio n  of ap titu d e  tests 
as a  basis for guidance and  selection.
Ed. 313. M E T H O D S  OF T E A C H IN G  R E A D I N G .  E ith e r term . C redit th ree  hours. 
T im e and place to be arranged. Miss M a s tro t to .
Designed for teachers, supervisors, and  adm inistrators in  the  elem entary school. 
T h e  basis for the  im provem ent of reading instruction . A ppraisal of teaching prac­
tices and  instructional m aterials; group testing program s and  ind iv idual diagnostic 
procedures; rem edial and  corrective read ing  techniques.
[R.E. 315. R E A D I N G  I N  T H E  S E C O N D A R Y  SC H O O L .  Spring term . C redit two 
hours. M 4-5:30. W arren  31. Professor G lock . N ot given in 1954-55.]
R.E. 316. R E A D I N G  CLINIC.  Spring term . C redit two hours. Prerequisite, R.E. 
313, R.E. 315, o r perm ission of instructor. M 4-5:30. Stone 201. Professor G lock.
EXPERIMENTAL PROGRAM IN ELEMENTARY 
TEACHER EDUCATION
Ed. 248. O B S E R V A T I O N  A N D  S T U D E N T  T E A C H IN G .  Fall and spring terms. 
C redit ten hours each term . Professors K ulp , K lee, and S ta f f .
In ternsh ip  program  of the Cornell experim ent in  the  education of elem entary 
teachers. M inim um  of fifteen clock hours each week devoted to directed  observa­
tions of and  gradual induction  in to  classroom teaching in  e lem entary schools in 
Ithaca and surround ing  com m unities. I his in te rnsh ip  phase of the  program  is closely 
coordinated w ith  Ed. 249.
Ed. 249. S E M IN A R  I N  E L E M E N T A R Y  T E A C H E R  E D U C A T I O N .  C redit six 
hours. Professors K ulp , K lee, and  S ta f f .
Problem s identified by the  students in  the  in te rnsh ip  phase of the  Cornell ex­
perim ental program  in the education of elem entary teachers will become focal 
points of discussion in the  sem inar. Essential understandings from  the fields of 
H um an  Developm ent, C urriculum  Planning, H istory and  Philosophy of Education, 
and M ethods of L earning will be developed in  re la tion  to specific problem  s itu a ­
tions identified by the students in  Ed. 248. P lanned  to m eet certification requ ire­
m ents of the  New York State E ducation D epartm ent.
EXTENSION, ADULT, AND HIGHER EDUCATION
R. E. 214. C O L L E G E  T E A C H IN G .  Fall term . C redit two hours. M 7-9 p.m. 
W arren  145. Professor W inso r and  others.
Designed for non-E ducation  m ajors who p lan  to teach in  h igher institu tions. 
M ethods of teaching, organization of subject m atter, m otivation , learning, testing, 
grading, and  sim ilar problem s will be treated.
R.E. 223. S E M IN A R  I N  E X T E N S I O N  E D U C A T IO N .  T h ro u g h o u t the year. 
C redit two hours each term . W  2-3:30. W arren 260. O pen to g raduate  students in 
extension education and  others in terested  in  extension education. Professor Leagans.
Provides opportun ity  for special study of ind iv idual problem s, for group study of 
comm on problem s, and  for exchange of experiences am ong workers from  various 
states and  countries.
R.E. 224. P R O G R A M  B U I L D IN G  I N  E X T E N S I O N  E D U C A T I O N .  Fall term . 
C redit two hours. T  2-3:30. W arren  160. For g raduate  students in  extension educa­
tion and others in terested in ad u lt education. Professor Leagans.
A study of the  basic problem s, principles, and procedures in the process of ex ten ­
sion program  bu ild ing  in bo th  agricu ltu re  and  hom em aking.
R.E. 225. T E A C H I N G  I N  E X T E N S I O N  E D U C A T IO N .  Spring term . C redit two 
hours. T  2-3:30. W arren  160. For g raduate  students in  extension education  and 
others concerned w ith  teaching adults. Professor Leagans.
T h e  course deals w ith  the principles of teaching and  learn ing  and th e ir app lica­
tion  in extension teaching. M ajor problem s, includ ing  the form ulation  of learn ing  
situations, selection and  organization of learn ing  experiences, selection and  use of 
extension m ethods, and  evaluation of teaching, are considered.
R.E. 291. S E M IN A R  I N  T H E  D E V E L O P M E N T  A N D  E X E C U T I O N  OF E D U ­
C A T I O N A L  P R O G R A M S  I N  U N D E R D E V E L O P E D  A R E A S  O R  C O M M U N IT IE S .  
Fall term . C redit two hours. T h  2-3:30. Stone 201. Professor L e a g a n s .
Designed for teachers, extension workers, m issionaries, governm ent workers, and 
others who expect to do educational work in  underdeveloped areas of the  free world. 
Analysis is m ade of the  cu ltu ral, social, educational, and  economic factors in  selected 
areas as background for developm ent o f program s and  teaching procedures.
[R.E. 293. A D M I N I S T R A T I O N  A N D  S U P E R V IS IO N  OF A D U L T  E D U C A T I O N .  
C redit two hours. Professor Hoskins. N ot given in  1954-55.]
R.E. 294. P R IN C IP L E S  A N D  P H I L O S O P H Y  OF A D U L T  E D U C A T I O N *  Spring 
term . C redit two or three  hours. F 4:15-6:00. Stone 201. O pen to undergraduates by 
perm ission only. Professor Hoskins.
T h e  course is designed for directors of a d u lt education, teachers, extension agents, 
and  o th er leaders of a d u lt education. Em phasis will be placed upon  the  basic ph iloso­
phies of a d u lt leaders in the  U nited  States and  o th er countries and  the  principles 
upon w hich successful program s and  special offerings have been organized and  
m aintained.
[R.E. 298. R U R A L  E D U C A T I O N A L  L E A D E R S H IP .  Spring term . C redit two 
hours. For graduates and  advanced undergraduates. Especially ap p ro p ria te  for public  
school teachers, school principals, social workers, ag ricu ltu re  and  hom e economics 
workers, and  directors of ad u lt education. Professor Leagans. N ot given in  1954-55.]
[R.E. 401. P R O B L E M S  I N  H I G H E R  E D U C A T I O N .  Spring term . C redit two 
hours. N ot given in 1954-55.]
H.E. Ed. 432. M E T H O D S  A N D  M A T E R I A L S  I N  A D U L T  E D U C A T I O N .  Fall 
term . C redit two or three hours. T  4:15-5:45. Van Rensselaer 117. O pen to u n d e r­
graduates w ith permission. Associate Professor P a tte rso n . (See page 39 for descrip­
tion.)
(H.E. Ed. 437. P R IN C IP L E S  A N D  P H I L O S O P H Y  OF A D U L T  E D U C A T I O N .  
C redit two or three hours. Associate Professor P a tte rso n . T en tatively  scheduled for 
fall, 1955.)
[H.E. Ed. 438. T E A C H I N G  H O M E M A K I N G  T O  A D U L T S .  C redit two or three 
hours. Associate Professor P a tte rso n . N ot given in  1954-55.]
H.E. Ed. 490. T E A C H I N G  H O M E  E C O N O M IC S  I N  H I G H E R  E D U C A T I O N .  
Spring term . C redit two hours. T  T h  10. Van Rensselaer 117. Associate Professor 
P a tte rso n . (See page 40 for description.)
GENERAL
R.E. 190. SO CIAL F O U N D A T I O N  OF E D U C A T I O N .  Fall o r spring  term . C redit 
th ree  hours. M ust be approved by the  instructo r in  charge. Fall term : M W  F 10, 
spring  term : M W  F 11. W arren  231. Associate Professor S tu tz .
E valuation of the school as a  social in stitu tio n  an d  em phasis upo n  the  role the  
school m ust play in  a  dem ocratic society.
[R.E. 194. P R IN C IP L E S  OF V O C A T IO N A L  E D U C A T I O N .  Spring term . C redit 
two hours. Given in  a lte rna te  years. Professor Sm ith. N ot given in  1954-55.]
R.E. 199. I N F O R M A L  S T U D Y  I N  E D U C A T I O N .  M axim um  credit, three hours 
each term . M em bers of the  S ta ff .
T h is privilege is g ranted  to a qualified stu d en t of ju n io r rank  or above, when 
approved by his adviser from  the education  staff who is personally responsible for 
the study.
R.E. 299. E D U C A T I O N A L  R E S E A R C H  M E T H O D S .  Fall term . C redit two hours. 
For graduate  students p reparing  for o r engaged in  research in  education. M W  11. 
W arren 345. Assistant Professor A h m a n n .
C onsideration of the basic research m ethods as app lied  to education and the p r in ­
ciples of thesis writing.
R.E. 300. SPECIAL STUD IES.  C redit as arranged. M em bers of the  S ta f f .  Students 
working on theses o r o th er research projects may register for this course.
T h e  staff m em bers concerned m ust be consulted before registration.
R.E. 400. I N T E R N S H I P  I N  E D U C A T IO N .  Fall and  spring terms. C redit two to 
s ix  hours as arranged. M embers of the  F a c u l t y .
O pportun ity  for appren tice  o r sim ilar practical experience on the g raduate  level in 
adm inistration , agricu ltu ra l education, guidance, personnel adm in istration , super­
vision, and  o th er types of professional service in  education.
Ed. 402. FIELD L A B O R A T O R Y  I N  S T U D E N T  P E R S O N N E L  A D M I N I S T R A ­
T I O N .  T h ro u g h o u t the  year. Prerequisite, consent of the  instructor. C redit and 
hours to be arranged. Assistant Professor Peard .
Ed. 499. IN F O R M A L  S T U D Y  I N  E D U C A T I O N .  M axim um  credit three  hours 
each term . M embers of the S ta ff .
Ed. 500. SPECIAL STUD IES.  C redit as arranged. M embers of the  S ta ff .
Students working on theses o r o th er research projects may register for this course. 
T h e  staff m em bers concerned m ust be consulted before registration.
GUIDANCE AND PERSONNEL ADMINISTRATION
Ed. 280. I N T R O D U C T I O N  T O  S T U D E N T  P E R S O N N E L  A D M I N I S T R A T I O N .  
Fall term . Prerequisite, consent of the instructor. C redit two hours. T  10-12. C on­
ference Room , Day. Assistant Professor Peard.
Developm ent of the personnel p o in t of view, re la tion  of out-of-class life to the 
to ta l education of the studen t in  h igher education.
Ed. 281. A D M I N I S T R A T I O N  OF S T U D E N T  P E R S O N N E L  SERVICES. Spring 
term . Prerequisite, consent of the instructor. C redit two hours. T  10-12. Conference 
Room , Day. Assistant Professor P ea rd  and  S ta f f .
O rganization and function  of studen t personnel services in  h igher education.
R.E. 282. E D U C A T I O N A L  A N D  V O C A T I O N A L  G U ID A N C E .  Fall term . C redit 
two hours. For graduate  students only. S 9-11. Stone 201. Associate Professor N elson .
Principles and  practices of educational an d  vocational guidance. H istorical and 
theoretical background of the  guidance m ovem ent; educational, vocational, and  com ­
m unity  inform ation  needed; the  study of the  individual; group m ethods; counseling; 
placem ent and follow-up; and  the  organization, adm inistration , and appraisal of 
guidance programs.
R.E. 283. C O U N S E L IN G  M E T H O D S .  Spring term . C redit two hours. For g rad u ­
ate students only. Prerequisite, Courses 255 and 282 or equivalent. T  2-4. W arren  
201. Associate Professor N elson.
T echniques for counseling w ith  individuals concerning various types of educa­
tional, social, and  vocational ad justm ent problem s. Case studies.
R.E. 284. G R O U P  T E C H N I Q U E S  I N  G U ID A N C E .  Spring term . C redit two hours. 
S 9-11. W arren  260. Associate Professor N elson .
M ethods and m aterials for presenting occupational and o rien tation  inform ation  
to students. Deals w ith  classes in occupations, o rien ta tion  groups, field trips, clubs, 
work-experience program s, and  o th er group m ethods.
R.E. 285. O C C U P A T I O N A L  A N D  E D U C A T I O N A L  I N F O R M A T I O N .  Fall term . 
Credit four hours. Prerequisite, permission of the instructor. T  T h  1. Field trips on 
M onday afternoons. Stone 201. Associate Professor N elson .
Survey and  appraisal of occupations an d  tra in ing  opportun ities; study of sources 
of educational and  vocational inform ation; job analysis; vocational trends. F ield  trips 
to places of em ploym ent.
R.E. 289. SU PE RV ISED  P R A C T I C E  I N  T E S T I N G  A N D  C O U N S E L IN G .  E ither 
term . C redit to be arranged. Prerequisites, 255, 282, 283, o r th e ir equivalents, and  the 
perm ission of the instructor. For advanced graduate  students only. H ours for observa­
tion  and  practice to be arranged. W  5. Associate Professor N elson .
Practice in  the adm in istration , scoring, and  in te rp re ta tio n  of psychological tests. 
O bservation and  supervised experience in  counseling a t the  Cornell G uidance C en­
ter. Case conferences and  assigned readings.
Ed. 380. A D M I N I S T R A T I O N  OF E X T R A C U R R I C U L A R  A C T I V I T I E S .  Fall 
term . Prerequisite, consent of the  instructor. C redit two hours. T  2-4. Conference 
room , Day. D ean B aldw in , Professor Brooks, and  S ta f f .
T heory  and philosophy of ex tracu rricu lar activities in  h igher education, app lica­
tion  of principles of leadership; cam pus clubs, studen t unions, studen t governm ent.
Ed. 381. SE M IN A R  I N  S T U D E N T  P E R S O N N E L  A D M I N I S T R A T I O N .  Spring 
term . Prerequisite, consent of the  instructor. C redit two hours. T  2-4. Conference 
room , Day. Professor Brooks.
T rends in  h igher education, re la tion  of personnel office to o th er offices an d  agen­
cies, the  field of personnel.
HISTORY AND PHILOSOPHY OF EDUCATION
Ed. 244. P H I L O S O P H Y  OF E D U C A T I O N .  Spring term . C redit two hours. For 
m atu re  students, preferably w ith  teaching experience. W  4. Assistant Professor 
H i x o n .
A critical consideration of educational philosophies w hich are generally recognized 
as significant influences upon  education  in  the  U n ited  States.
[R.E. 296. H I S T O R Y  OF A M E R I C A N  E D U C A T I O N .  Fall term . C redit three  
hours. For seniors an d  graduate  students. Prerequisite, consent of the  instructor. 
T  T h  S 9. Associate Professor S tu tz . N o t given in  1954-55.]
R.E. 297. H I S T O R Y  OF E D U C A T I O N  I N  T H E  M O D E R N  P E R I O D .  Spring 
term . C redit th ree  hours. For seniors and  graduate  students. T  T h  9-10:30. Stone
201. Associate Professor Stutz.
A survey of education  from  the  beginning of the  seventeenth century  to the 
present, w ith  em phasis on public  education  and  on historical trends affecting con­
tem porary educational policies and practices.
NATURE STUDY, SCIENCE, AND 
CONSERVATION EDUCATION
[R.E. 106. O U T D O O R  L IV I N G  A N D  C A M P  A D M I N I S T R A T I O N .  Fall term . 
C redit th ree  hours. R egistration  by perm ission of instructors only. Assistant Professor 
F ischer and  Dr. Noakes. N ot given in  1954-55.]
R.E. 107. T H E  T E A C H I N G  OF N A T U R E  S T U D Y  A N D  E L E M E N T A R Y  
S C H O O L  SCIENCE.  Spring term . C redit two hours. O pen to jun iors, seniors, and 
graduate  students, particu larly  those who are p rep arin g  to teach o r supervise n a tu re  
study o r science. Lecture, S 8. Practical exercises, S 9-11:30. Stone 7. Associate P ro ­
fessor G ordon.
T h e  content and  m ethods of nature-study  and  elem entary-school science w ith  field 
work and  laboratory  experience useful in  classroom and  camp.
R.E. 108. FIELD N A T U R A L  H I S T O R Y .  Fall o r spring term . C redit two hours a 
term . O pen to  juniors, seniors, and graduate  students, and  to sophom ores by perm is­
sion of the instructor. F ield work, T  2-4:30, p rim arily  fo r undergraduates; F 2-4:30,
primarily for graduates. Lecture, T  or F, 4:30-5:20. Stone 7. Assistant Professor 
F is c h e r .
Field trips and lectures devoted to a study of the natural history of several eco­
logical units under different seasonal conditions, with special emphasis on the teach­
ing of science and conservation. May be taken one or both terms.
R.E. 128. M E T H O D S  O F  T E A C H I N G  S C I E N C E  I N  S E C O N D A R Y  S C H O O L S .  
Spring term. Credit three hours. Permission of the instructor. For seniors and 
graduate students. T h  2-5:30 and additional hours to be arranged. Stone 7. Professor 
J o h n s o n .
A consideration of methods and materials useful in teaching science in secondary 
schools. Observation of the work of experienced teachers constitutes an im portant 
part of the course.
R.E. 129. P R A C T I C E  I N  T E A C H I N G  S C I E N C E  I N  S E C O N D A R Y  S C H O O L S .  
Fall or spring term. Credit four hours. Prerequisite, R ural Education 128 or 207 and 
permission of the instructor. For seniors and graduate students. Hours to be arranged. 
Stone 7. Professor J o h n s o n .
R.E. 202. N A T U R E  L I T E R A T U R E .  Fall term. Credit two hours. Given in alter­
nate years. Open to seniors and graduate students interested in science and science 
teaching. Lectures, T  T h  10. Stone 7. Associate Professor G o rd o n .
A survey of nature and science prose and poetry, with attention to their significance 
at elementary and secondary school levels, and for leisure reading.
[R.E. 203. R E S E A R C H  A N D  W R I T I N G  I N  N A T U R E  A N D  C O N S E R V A T I O N  
E D U C A T I O N .  Spring term. Credit two hours. Not given in 1954-55.]
R.E. 205. T H E  T E A C H I N G  O F  C O N S E R V A T I O N .  Spring term. Credit two 
hours. T  T h  10. Stone 7. Assistant Professor F is c h e r .
Consideration of the principles, materials, and methods of conservation education 
useful to teachers and others engaged in teaching wise use of the resources of the 
nation.
R.E. 207. M E T H O D S  A N D  M A T E R I A L S  F O R  T H E  T E A C H I N G  O F  S C I E N C E  
I N  S E C O N D A R Y  S C H O O L S .  Fall term. Credit two hours. Registration by permission 
only. T h  4-5:30. Stone 7. Professor J o h n s o n .
A consideration of problems of selection and organization of subject m atter, of 
choice and use of materials, and of methods of teaching earth sciences at the 
secondary school level.
[R.E. 209. T H E  D E V E L O P M E N T  O F  N A T U R E  A N D  S C I E N C E  E D U C A T I O N  
I N  T H E  U N I T E D  S T A T E S .  Fall term. Credit two hours. Associate Professor G o r d o n .  
Given in alternate years. Not given in 1954-55.]
R.E. 226. R E S E A R C H  I N  N A T U R E  S T U D Y ,  S C I E N C E ,  A N D  C O N S E R V A T I O N  
E D U C A T I O N .  Fall or spring term. Credit one hour a term. F 12. Stone 7. Professor 
J o h n s o n ,  Associate Professor G o r d o n ,  Assistant Professor F is c h e r .
A seminar dealing with special problems.
CHILD DEVELOPM ENT A N D  FAMILY RELATIONSHIPS
C.D. & F.R. 450. S E M I N A R :  C H I L D  G U I D A N C E .  Spring term. Credit two hours. 
Prerequisite, some work in Child Development and Family Relationships. First 
meeting W 4-6. Tim e to be arranged. Van Rensselaer G60E. Professor W a r in g .
C.D. & F.R. 475. M E T H O D S  I N  F A M I L Y  L I F E  E D U C A T I O N .  Fall term. Credit 
three hours. Registration by permission of the instructor. W 2-4:30. Van Rensselaer 
121. Assistant Professor F e ld m a n .
This course is designed to acquaint students with the objectives and methods of 
family life education. A variety of methods will be explored, such as the lecture, 
group discussion, role taking, panel, and their applicability to a variety of situations
and media will be discussed. In  addition to class meetings, students will take part in 
one or more practical demonstrations either in college classes, community groups, 
leadership training sessions, or radio programs.
HOME ECONOMICS ED U C A TIO N
H.E. Ed. 110. H O M E M A K I N G  E D U C A T I O N  A N D  T H E  C O M M U N I T Y .  Fall 
term. Credit one hour. T  T h  11. Van Rensselaer 124. Associate Professor H o e f e r .
This course is offered to help the student who is planning to be a homemaker to 
understand the place in which she may serve in educational programs in her com­
munity. It will also give her a basis for understanding ways in which home economics 
serves all members of the family. I t  may help her in  making a vocational choice. 
O pportunity will be given to observe homemaking programs which are being con­
ducted by the extension service, public schools, and other educational agencies.
H.E. Ed. 300. S P E C I A L  P R O B L E M S  F O R  U N D E R G R A D U A T E  S T U D E N T S .  
Fall and spring terms. Credit and hours to be arranged. D e p a r t m e n t  S t a f f .
For students recommended by advisers and approved by the head of the depart­
m ent and the instructor in  charge for independent, advanced work not otherwise 
provided in the departm ent.
H.E. Ed. 310. T H E  H O M E  E C O N O M I S T  A S  A  T E A C H E R .  Spring term. Credit 
two hours. T  T h  11. Van Rensselaer 124. Open to upperclassmen. Associate Professor 
H o e f e r .This course is designed for home economics students who plan to be dietitians, 
social workers, homemakers, and others who will be working w ith groups of people 
on an informal basis, and so will be concerned with the educational process. The 
course will include study of educational objectives, factors affecting the learning 
process, various methods of instruction applicable to informal groups, demonstra­
tions and discussions of group teaching, conferences, and committees.
H.E. Ed. 320. E X T E N S I O N  E D U C A T I O N .  Fall term. Credit two hours. Open to 
juniors and seniors preparing for 4-H Club or home dem onstration work. T his course 
must precede Extension Education 321. Discussion period, F 2-4. Van Rensselaer 
3M11. Associate Professor H o e f e r .
Opportunity will be provided to observe extension and other community programs.
H.E. Ed. 321. E X T E N S I O N  E D U C A T I O N .  Fall and spring terms. Credit eight 
hours. Associate Professor H o e f e r .  Supervised field experience for one-half of the 
term in  a selected county and conference periods for one-half of the term. Pre­
requisite, Extension Education 320. During this term students will take Homemaking 
Apartments 302. Students live in  the Homemaking Apartments for seven weeks and 
in the county in which they are doing extension work for seven weeks.
Students are assigned to cooperating counties where opportunity is provided to 
work with the county extension staff and to gain experience in 4-H Club and/or 
home demonstration work. They live in  the county and work under the direction 
and guidance of the local extension agents. A member of the college staff supervises 
this field experience. Students observe, assist, and participate in the program of the 
county extension groups. They should gain experience in teaching 4-H Club and /o r 
home demonstration groups, in office management, radio, newswriting, and working 
with other county agencies, and in others of the usual activities of an extension agent.
H.E. Ed. 330-331. T H E  A R T  O F  T E A C H I N G .  T o be taken in two successive 
terms. Open to juniors and seniors preparing to teach home economics in the public 
schools. Associate Professor M o s e r ,  coordinator, assisted by Associate Professor P a t ­
t e r s o n ,  Assistant Professor E n g e b r e t s o n ,  Mrs. C o r n e l iu s ,  Miss E l l i o t t ,  and co­
operating teachers.Student teachers have an opportunity to study the community and the place of 
home economics in the total educational program of the community. They observe
and participate in community activities in the total school program, and in the 
home economics program.
330. Fall and spring terms. Credit two hours. This course must precede Home 
Economics Education 331. Discussion period. T  T h  8 . Room 3M11. Field 
work one-half day a week. Students visit schools for the purpose of studying 
homemaking programs.
331. Fall and spring terms. Credit eight hours. Directed teaching for one-half of 
the term  and general conferences throughout the term. Hours and room 
to be arranged. This course is a continuation of Home Economics Education 
330. During this term the student registers for only one other course, Home- 
making Apartments 302. Students live in the Homemaking Apartments for 
one-half of the term and in the communities in which they teach for the other 
half of the term. Student teachers are assigned to cooperating schools within 
a reasonable distance of Ithaca. They live in the communities and work under 
the guidance of the local homemaking teachers and under the supervision of 
the Home Economics Education staff.
H.E. Ed. 403. S P E C I A L  P R O B L E M S  F O R  G R A D U A T E  S T U D E N T S .  Fall and 
spring terms. Credit and hours to be arranged. D e p a r t m e n t  S t a f f .
For graduate students recommended by their chairmen and approved by the in ­
structor in charge for independent advanced work.
H.E. Ed. 407. T H E S I S  A N D  R E S E A R C H .  Fall and spring terms. Credit and 
hours to be arranged. Registration with permission of the chairman of the graduate 
committee and the instructor. Professor H u t c h i n s ,  Associate Professors H o e f e r ,  
M o s e r ,  and P a t t e r s o n ,  Assistant Professors B l a c k w e l l  and E n g e b r e ts o n .
H.E. Ed. 432. M E T H O D S  A N D  M A T E R I A L S  I N  A D U L T  E D U C A T I O N .  Fall 
term. Credit two or three hours. T  4:15-5:45. Van Rensselaer 117. Open to under­
graduates with permission. Associate Professor P a t t e r s o n .
This course is planned for teachers, directors of adult education, extension agents, 
and leaders in other agencies concerned with adult education. Emphasis will be 
placed on appropriate methods and teaching aids in adult education, such as effec­
tive use of an advisory committee; handling large groups, program service, forums, 
workshops, discussions; publicizing and interpreting the program; teaching through 
mass media; organizing neighborhood groups; nongroup methods, including con­
ferences and home visits; the importance of suitable audio-visual aids. Special a tten­
tion will be given to the use of local community resource materials for enriching 
the program. Students will have an opportunity to observe adult groups and to study 
methods and materials being used.
(H.E. Ed. 437. P R I N C I P L E S  A N D  P H I L O S O P H Y  O F  A D U L T  E D U C A T I O N .  
Credit two or three hours. Associate Professor P a t t e r s o n .  Tentatively scheduled for 
fall, 1955.)
[H.E. Ed. 438. T E A C H I N G  H O M E M A K I N G  T O  A D U L T S .  Credit two or three 
hours. Associate Professor P a t t e r s o n .  Not given in 1954-55.]
(H.E. Ed. 439. T H E  T E A C H I N G  O F  H O M E  E C O N O M I C S .  Credit three hours. 
Associate Professor P a t t e r s o n .  Tentatively scheduled for s p r in g ,  1956.)
[H.E. Ed. 449. C U R R I C U L U M  P L A N N I N G  I N  H O M E  E C O N O M I C S .  Credit 
two or three hours. Assistant Professor B l a c k w e l l .  Not given in 1954-55.]
H.E. Ed. 459. E V A L U A T I O N .  Spring term. Credit three hours. M W F 10. Van 
Rensselaer 3M11. Assistant Professor B l a c k w e l l .
For teachers, extension agents, and educational research workers. Basic principles 
of evaluation will be studied in relation to specific methods of appraising educa­
tional programs or individual achievement. Opportunities will be given for con­
structing and using evaluation instruments.
(H.E. Ed. 469. S U P E R V I S I O N  O F  H O M E  E C O N O M I C S  E D U C A T I O N .  Credit 
two hours. Professor H u tc h in s .  Tentatively scheduled for summer session, 1955.)
H.E. Ed. 480. S E M I N A R  I N  H O M E  E C O N O M I C S  E D U C A T I O N .  Fall and spring 
terms. No credit. M 4. Van Rensselaer 117. D e p a r t m e n t  S t a f f .  Fall, emphasis on 
philosophy, Associate Professor Patterson, coordinator. Spring, emphasis on research, 
Professor Hutchins, coordinator.
H.E. Ed. 485. S U P E R V I S I O N  O F  T H E  R E S I D E N C E  E X P E R I E N C E  I N  H O M E -  
M A K I N G .  Spring term. Credit two hours. T  9-11. Apartm ent B, Van Rensselaer. In ­
structor’s permission required at preregistration. Assistant Professor E n g e b r e t s o n .
T his course is planned for home management house advisers and others preparing 
for this type of teaching. Attention is focused on organization, supervision, and 
methods of teaching a residence course.
H.E. Ed. 490. T E A C H I N G  H O M E  E C O N O M I C S  I N  H I G H E R  E D U C A T I O N .  
Spring term. Credit two hours. T  T h  10. Van Rensselaer 117. Associate Professor 
P a t t e r s o n .
This course deals with (a) the contributions of Home Economics at the college 
level; (b) the philosophy involved in cooperatively planned programs; (c) factors 
affecting student learning; (d) principles influencing the choice of teaching pro­
cedures and materials for college teaching; (e) the educative values of group 
processes.
IN D U ST R IA L  AND TECH NICAL ED U C A TIO N
T he program in industrial and technical education is designed to prepare persons 
for administrative and supervisory positions in the field of industrial and technical 
education in the public schools, and for positions in training departments in indus­
trial establishments.
D E V E L O P M E N T  O F  C O U R S E S  O F  S T U D Y  I N  I N D U S T R I A L  E D U C A T I O N  
(ILR) 332. (Open to advanced undergraduate and graduate students.) Credit two 
hours. Summer term.
Study of the principles and procedures of course-of-study development. Content 
will include objectives of general and vocational education and their bearing on 
courses of study; controls which influence courses; interrelationships of courses 
w ithin the curriculum; evaluation of courses of study. Emphasis will be placed upon 
the development of specific courses based upon occupational and other analyses.
D E V E L O P M E N T  O F  W R I T T E N  I N S T R U C T I O N A L  M A T E R I A L S  (ILR) 333. 
(Open to advanced undergraduate and graduate students.) Credit two hours. Fall 
term.
Study of the various types of written instructional materials used in educational 
programs, with emphasis on the procedures and techniques used in their prepara­
tion. T he course deals with the application of educational principles to written 
instructional materials; analytical and other techniques used in developing the course 
of study or the outline of the content; formats; writing the manuscript copy; illus­
trating the instructional manual; reproduction processes for instructional materials; 
and the preparation of copy for the printer. T he course content is applicable to the 
development of training manuals in industry, instruction manuals for vocational 
schools, textbooks, and other types of written instructional materials.
C O N F E R E N C E  L E A D E R S H I P  A N D  O T H E R  I N S T R U C T I O N A L  M E T H O D S  
(ILR) 334. (Open to advanced undergraduate and graduate students.) Credit three 
hours. Fall term.
Study of the various methods of instuction applicable to adult groups, with special 
reference to workers and supervisors in industry. Content will include a review of 
educational objectives and principles of learning; dem onstration and discussion of
on-the-job training, group teaching, conferences, panels, symposiums, role playing, 
and other methods; applications of these methods to specific situations. Special 
emphasis will be placed on group discussion leadership, and students will be expected 
to lead group discussions on current topics and problems.
I N D U S T R I A L  A N D  T E C H N I C A L  E D U C A T I O N  O N  T H E  P O S T S E C O N D A R Y  
L E V E L .  (ILR) 336. (Open to advanced undergraduate and graduate students.) Credit 
two hours. Summer term.
A study of the historical background, present development, and trends in indus­
trial education for adults and for recent high school graduates. Deals with technical 
institute education; industrial and technical education in the community college; 
pre-employment and occupational extension programs, including apprenticeship; 
patterns of organization and administration; relationships of these programs with 
the high school and the college; legislation; and a comparative study of develop­
ments in this field in various parts of the United States.
T R A I N I N G  I N  I N D U S T R Y  (ILR) 364. Credit three hours. Spring term.
A study of the concepts and means used by management to develop skills, under­
standings, and attitudes of employees. Consideration is given to planning and ad­
ministering training programs, including policy formation, coordination, staffing, 
selection of facilities, preparation of budget, use of records and reports, evaluation 
and publicity; and to both interm ittent and continuous programs, including appren­
ticeship, job instruction, orientation, supervisory and executive development, and 
general education courses. A ttention is given to determining training needs, objec­
tives, and schedules, and to the selection of effective methods, devices, and incentives.
I N D U S T R I A L  E D U C A T I O N  (ILR) 530. Spring term.
A graduate course providing a broad overview of educational principles and prac­
tices pertaining to training within industry, workers’ education, and industrial educa­
tion in public and private institutions. Basic principles of adult education; methods 
of teaching adults; development of courses of study; appraisal and development of 
instructional materials; organizational patterns of program; legislation affecting 
industrial education; interrelationships between public industrial education, m an­
agement, and organized labor.
S U P E R V I S I O N  O F  I N D U S T R I A L  E D U C A T I O N  (ILR) 630. Summer term.
Study of the nature and purpose of educational supervision of industrial educa­
tion programs and fundamental principles of supervision; techniques and methods 
of supervision; the planning and organization of a supervisory program; the super­
visor’s responsibility for appraising the adequacy of equipm ent, materials, and sup­
plies for instructional purposes; relationships of the supervisor to administrators and 
teachers; evaluation of student and teacher achievement.
I N D U S T R I A L  E D U C A T I O N  (ILR) 631. Spring term.
A graduate seminar dealing with problems of special importance in the field of 
industrial education within industry and in public industrial and technical institu­
tions at the present time.
A D M I N I S T R A T I O N  O F  I N D U S T R I A L  E D U C A T I O N  (ILR) 632. Summer term.
Study of administrative practices in industrial and technical schools. Relationships 
of the adm inistrator with other school officers; advisory committees and their func­
tioning; public relations; problems of plant and equipment; budgetary procedures; 
staff personnel relations; teacher selection and induction; student personnel p ro­
cedures; evening school organization and administration.
I N D U S T R I A L  E D U C A T I O N  I N  S M A L L E R  C O M M U N I T I E S  (ILR) 634. Summer 
term.
T he organization and conduct of industrial education programs serving smaller 
high schools or consolidated school districts. Emphasis will be placed upon diversified
part-tim e cooperative programs, apprentice training classes and vocational schools, 
county unit programs, and interm ediate school districts.
M E T H O D S  A N D  M A T E R I A L S  I N  A D U L T  E D U C A T I O N  (ILR) 636. (Open to 
advanced undergraduate and graduate students.) Credit two hours. Summer term.
Deals with adult education from the standpoint of the teacher or group leader, 
in adult evening classes, extension programs, educational programs in industrial 
plants, and workers’ education. Types of adult education service; course and pro­
gram development; methods of instruction, including conference leadership and role 
playing; audio-visual and other instructional aids and their uses with adult groups; 
techniques in dealing with large groups.
S P E C I A L  S T U D I E S  (ILR) 699.
Directed research in special problems.
IN T E R D E PA R T M E N T A L  COURSES
Soc. 101. I N T R O D U C T I O N  T O  T H E  S T U D Y  O F  S O C I E T Y .  E ither term. Credit 
three hours. Open to all students, although prim arily intended for freshmen. Fall 
term, lectures W F 12 or M W 2; spring term, lectures M W 2. Discussion sections 
to be arranged. Associate Professor D e a n ,  Assistant Professor S t r e i b  and S t a f f .
Sociological analysis of personality formation, social interaction, stratification, and 
the functioning of contemporary American institutions.
Soc. 201-202, and ILR 497-498. M E T H O D S  O F  R E S E A R C H  I N  T H E  B E ­
H A V I O R A L  S C I E N C E S .  An interdepartm ental course given cooperatively by the 
staffs of the departments and schools interested in coordinated research training. 
Throughout the year. Credit three hours a term. First term  prerequisite to the 
second. Open to upperclass majors and graduate students. T  T h  10 and a two-hour 
laboratory period to be arranged. Professors B r o n f e n b r e n n e r ,  D e a n ,  D e v e r e u x ,  
M o e , S u c h m a n , W i l l i a m s ,  W h y t e ,  and other members of the cooperating depart­
ments.
Basic scientific methods used in current research upon hum an behavior. Course 
will include survey method, unstructured interviewing, participant field observation, 
content analysis, controlled and semicontrolled experiments, and the analysis of 
documents. Lectures, demonstrations, case materials, laboratory and field sessions.
T H E  N A T U R E  O F  M A N .  T h i s  i s  a  s e q u e n c e  c o n s i s t i n g  o f  t h e  t h r e e  c o u r s e s  d e ­
s c r i b e d  b e l o w .  T h e  a i m  o f  t h e  s e q u e n c e  i s  t o  e x a m i n e  t h e  i n t e r p l a y  a m o n g  b i o l o g i c a l ,  
p s y c h o l o g i c a l ,  a n d  s o c i a l  f a c t o r s  a s  d e t e r m i n a n t s  o f  h u m a n  s t r u c t u r e ,  f u n c t i o n ,  a n d ,  
d e v e l o p m e n t .
Zool. 201. T H E  N A T U R E  O F  M A N :  S T R U C T U R E  A N D  D E V E L O P M E N T .  Fall 
term. Credit three hours. Not open to freshmen. Prerequisite, a laboratory science, 
preferably general zoology or biology. Lectures, T  T h  10; recitations, M 9, 10, l l ’
I 9, 11, W 8 , 9, 10, 11, T h  8 , 9, 11, or F 8 , 9, 10, 11. Professor S i n g e r  and assistants.
T he aim of this first un it in the sequence is to give the student an understanding 
of structure, function, and development of the hum an body.
Psych. 301. T H E  N A T U R E  O F  M A N :  P E R S O N A L I T Y  A N D  C U L T U R E .  
T hroughout the year. Credit three hours. First semester, Psychology 301; second 
semester, Sociology-Anthropology 601. Prerequisites, at least two of the following, 
with all three strongly recommended: Zoology 201 (or equivalent), a course in Psy­
chology, a course in Sociology-Anthropology, or consent of instructor. M W F 10. 
Professors B r o n f e n b r e n n e r ,  H o lm b e r g ,  L a m b e r t ,  and S in g e r .
A study of facts and theories of personality development in our own and other 
cultures, approached from the perspectives of psychology, social psychology, com­
parative cultural anthropology, and biology, with representatives of these approaches all participating.
PSYCHOLOGY
Psych. 103. E D U C A T I O N A L  P S Y C H O L O G Y .  Fall term. Credit three hours. P ri­
marily for undergraduate prospective teachers. Prerequisite, a first course in psy­
chology. M W F 11. Professor F r e e m a n .  (Equivalent of R.E. 111.)
Psych. 351. P S Y C H O L O G I C A L  T E S T S  I .  (Tests of intelligence and specific ap ti­
tudes.) Fall term. Credit three hours. Not open to sophomores. Prerequisite, 6 hours 
in psychology and a course in statistics, or consent of the instructor. T  T h  S 9. Pro­
fessor F r e e m a n .
Basic psychological principles in the construction and use of individual and group 
tests of intelligence and specific aptitudes; theories of the nature of m ental abilities; 
fields of application; intensive study of selected individual scales. Demonstrations in 
administering and interpreting individual scales.
Psych. 352. P S Y C H O L O G I C A L  T E S T S  I I .  (Tests of personality and social be­
havior.) Spring term. Credit three hours. Prerequisite, Psych. 351 or equivalent, and 
consent of the instructor. T  T h  S 9. Professor F r e e m a n .
Basic psychological principles in the construction and use of personality rating 
scales, personality inventories, projective techniques, and situational tests. Demon­
strations.
Psych. 410. I N D I V I D U A L  D I F F E R E N C E S .  Spring term. Credit three hours. Pre­
requisite, Psych. 351 or equivalent, or consent of instructor. T  T h  2-3:15. Professor 
F r e e m a n .
T he nature, causes, and implications of individual differences in hum an abilities 
and behavior. Study of atypical groups.
Psych. 411. P R O C E D U R E S  I N  C L I N I C A L  P S Y C H O L O G Y .  Spring term. Credit 
three hours. Prerequisite, Psych. 351 and a course in personality development, or 
their equivalents. Primarily for graduate students. All students must have consent 
of the instructor. M 4-6 and conferences. Professor F r e e m a n .
Procedures and instruments used w ith clinical cases involving problems of learning 
and behavioral adjustment. Study of case materials.
Psych. 543. P R A C T I C E  I N  P S Y C H O L O G I C A L  T E S T I N G .  E ither term. Credit 
to be arranged. Prerequisite, Psychology 351 or 352, or equivalent. For graduate stu­
dents. All students must have consent of the instructor. Limited enrollment. Pro­
fessor Freeman.
Practice in administering and interpreting individual tests of intelligence and per­
sonality, including projective techniques. Each student is expected to concentrate 
upon a single instrum ent in a given semester.
[Psych. 562. S E M I N A R  I N  H U M A N  D E V E L O P M E N T  A N D  B E H A V I O R .  Spring 
term. Credit two hours. For seniors and graduate students. Consent of the instructor 
is required. Professor F r e e m a n .  Not given in 1954-55.]
THE EDUCATIONAL PLACEMENT BUREAU
T HE Bureau is the central office of permanent record and placement 
for qualified Cornellians from all departments of the University  
who wish to secure professional positions in either secondary schools or 
colleges. W ith the Bureau’s assistance Cornellians are regularly placed 
as teachers, guidance counselors, student personnel workers, supervisors, 
school administrators, and research workers. Requests are received 
throughout the year from public high schools, private schools, junior 
colleges, technical institutes, colleges, universities, and teacher-training 
institutions. On the college level the Bureau’s contacts are nation-wide.
Services provided include a permanent file of credentials, available 
throughout each registrant’s professional career, and up-to-date infor­
m ation concerning current positions, salary ranges, certification require­
ments in each state, and placement trends and demands. Detailed in­
formation pertaining to all accredited colleges, universities, junior 
colleges, and private schools in the country is available for reference.
A ll Cornellians qualified and interested in school or college positions 
are invited to register with this office well in  advance of the com pletion  
of their training. Credentials containing comprehensive information as 
to the personal and educational qualifications and experience of each 
registrant are compiled in conformity with standards established by the 
N ational Institutional Teacher Placement Association. W ith the co­
operation of the registrant, this record is kept up to date at all times 
and is available to any educational institution or qualified official upon  
request. Heads of department and professors are invited to use this 
service in placing their graduates.
T he Bureau is located in Room  104, Stone Hall.
O N -C A M PU S E M P L O Y M E N T
T he University maintains a placement service in the office of the 
Dean of Men for handling requests for part-time employment. Oppor­
tunities arise for normal types of student employment.
THE EXPERIMENTAL PROGRAM IN 
ELEMENTARY TEACHER EDUCATION
T HE SCHOOL of Education at Cornell University has launched a 
five-year experiment in the professional preparation of elementary 
teachers, supported by a liberal grant from the Fund for the Advance­
ment of Education of the Ford Foundation. Instead of the usual cur­
riculum based on accepted courses, a selected group of students have 
begun their training as interns under the direction of carefully selected 
elementary teachers. Problems that arise in connection with the intern­
ships are considered in an integrated seminar participated in by mem­
bers of the University staff, supervising teachers, state specialists, and 
the student teachers.
Students who participate in this project must be graduates of ap­
proved liberal arts colleges, who have not taken professional courses in 
education and have not had formal teaching experience. Each must 
qualify for admission to the Cornell Graduate School. Men or women  
with this background of liberal arts education who have the essential 
personal qualifications for elementary teaching and are interested in 
such an experimental approach for their professional preparation, may 
apply for fellowships. Personal interviews will be requested whenever 
possible. Fourteen fellowships of $1800 each are available to those who 
meet these requirements. A few students who meet all requirements may 
be admitted on a nonfellowship basis w ithout a financial grant. Those  
who complete the year of graduate work successfully w ill be recom­
mended for a Master of Education degree at Cornell and will be recom­
mended to their respective state departments of education for certifica­
tion upon graduation.
Persons interested in becoming interns for the 1954-55 school year 
should apply immediately for admission to: Professor Claude Kulp, Ele­
mentary Teacher Education Program, Barnes Hall, Cornell University, 
Ithaca. N.Y.
THE EXTRAMURAL DIVISION
OURSES are available through the Division of Extramural Courses
to students interested in  part-time study. These include the regu­
larly scheduled on-campus offerings for students who can commute to 
the campus as well as courses in off-campus centers located to suit the 
convenience of a sufficient number of students to warrant the offering. 
Graduate credit may be earned in these courses. Credit is recorded in 
the Registrar’s office the same as for full-time students. A candidate for 
an advanced degree in Cornell University may have such credit applied  
toward requirements for the degree on recommendation of his Special 
Committee. Candidates for degrees in other institutions should be 
guided by the regulations in those institutions.
Residence credit toward advanced degrees in Cornell University may 
be earned through extramural registration as follows:
1. At the discretion of the student’s Special Committee, fifteen credit 
hours of graduate study earned on campus and/or in off-campus centers 
may be accepted as one residence unit in fulfillm ent of the require­
ments for the Master’s degree. T w o residence units may be earned in 
this manner by candidates for the doctorate.
2. Credit hours may be accumulated to make a block of six hours 
or the equivalent of two-fifths of a residence unit, the smallest fraction 
that w ill be recorded by the Graduate School toward fulfillment of the 
residence requirement for a degree. W hen a full unit of residence credit 
is earned through extramural registration the last three of the fifteen 
required hours also w ill be recorded.
3. T he manner of satisfying the remainder of the residence require­
ment for a degree varies according to the degree. Students should con­
sult the statement of residence requirements for the particular degree 
in question.
Students who wish to register for courses through the D ivision of 
Extramural Courses should apply for information to the Director of 
the Division, 207 Stone Hall.
T HE Administrative Board of the Summer Session offers academic 
instruction for both graduates and undergraduates by members of 
the faculties of the Graduate School, of the Colleges of Arts and Sci­
ences, Engineering, Agriculture, and Home Economics, and of the 
Schools of Education, Industrial and Labor Relations, and H otel Ad­
ministration.
This unification of the curricula and faculties of the several schools 
and colleges makes possible the adaptation of academic work to the 
special needs of summer students. Undergraduate courses are equiva­
lent to required and elective collegiate courses leading to the bacca­
laureate. Advanced courses, seminars, and informal study, treating 
topics of concern to students with special interests, are designed with  
particular regard for what can satisfactorily be treated in a short term 
and in the summertime. T he needs of teachers are met not only in  the 
workshops, seminars, and professional courses in education, but also 
in departmental courses. A number of unit programs and special courses 
are offered for professional workers other than teachers.
A ll necessary facilities of the University are available to students 
registered in the Summer Session: libraries, classrooms, and laborato­
ries; residence halls, dining rooms, and cafeterias; health services and 
medical care; counseling services; student union, chapel, playing fields, 
and recreational areas.
T he Summer Session’s purpose is to place the facilities of the Univer­
sity at the disposal of persons who can use them to good advantage and 
for serious purposes during the summer period. Admission w ill not be 
granted to persons who are inadequately trained for the work they pro­
pose, or whose records in Cornell University or elsewhere are unsatis­
factory. Nor w ill admission be granted to persons whose purposes seem 
inadequate or inappropriate or better served by other work at other 
institutions.
T he Announcement of the Summer Session and application forms for 
admission are available from the Director of the Summer Session. A  
student planning to become a candidate for an advanced degree from 
Cornell University should apply for admission not only to the Director 
of the Summer Session but also to the Dean of the Graduate School.
Registration for the six-week Summer Session in  1954 w ill take place 
July 6, and classes w ill begin July 7, extending through August 14.
THE UNIVERSITY TESTING 
AND SERVICE BUREAU
T HE Bureau is designed to provide equipm ent and an organization 
whereby the various resources in the University can be utilized in 
the study of educational problems. These problems may arise in such 
areas as curriculum planning, testing and evaluation, administration  
and supervision, personnel management, youth adjustment, counseling, 
and psychological foundations of education. They may exist in any of 
the various colleges of the University, in the public schools, or in the 
communities of the state. In addition to the coordination of research, 
the Bureau offers statistical and clerical assistance to the staff and 
graduate student in their independent research studies.
T he Bureau maintains an educational and vocational testing service 
for students referred by counselors of the Colleges, the Dean of Men, 
and the Dean of W omen. Persons not enrolled at Cornell University 
may obtain such service upon referral from Professor A. G. Nelson, 215 
Stone Hall.
Other forms of service include the maintenance of information con­
cerning schools and colleges and related matters, teaching aids for use 
by the staff in the preparation of teachers, an extensive library of psy­
chological and educational tests, and a small selected library of techni­
cal books and films dealing with research in education and psychology. 
There are numerous opportunities for graduate students in education 
to obtain practical experience in the various activities of the Bureau as 
part of their programs of study. Arrangements for such experience are 
made through the Director of the Bureau and the student’s advisory 
committee.
Programs of reading improvement are conducted on a group basis 
for students within the University found to be in need of such training 
who request this service through their advisers.
Effort is made to offer educational service in harmony with recog­
nized needs and developments. For that purpose suggestions as to 
improvement of the Bureau’s program are constantly solicited.
